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INTRODUCTION
‘Our East Riding’ is the East Riding Local Strategic Partnership’s (LSP) Community
Plan and provides a blueprint for the area over the period 2006 - 2016. This is the
third revision of the Plan.
The role of the LSP is changing to reflect the needs of partner organisations and
strategic partnership working in the area. The driving force for the LSP is now joint
working, resource strategy, performance management and addressing value for
money. Partner accountability in terms of performance and delivery through the LSP
Performance Framework is also a key role of the partnership.
As we move forward, the LSP will provide a strong basis for ensuring that partners
are working together effectively at all levels. The policy environment in which partners
work is becoming increasingly challenging. Most policy changes established after the
general election in 2010 are now having an impact on LSP partners, both in the way
that they are funded and how they deliver services.
Central to these fundamental developments are the on-going national economic
challenges and the need to promote growth. Moreover, the government’s austerity
measures are shaping the landscape of the public sector, as well as impacting on the
role and remit of the voluntary and community sector.
Changes to health structures have led to the NHS public health function becoming
a Council service from April 2013. Two Clinical Commissioning Groups now operate
in the East Riding, these are GP led organisations which lead health commissioning in
the area. Additionally, the East Riding Health and Wellbeing Board has a statutory role
from April 2013 to manage the development and delivery of an East Riding Health
and Wellbeing Strategy and promote service integration.
East Riding of Yorkshire Council is well positioned to move forward as a result of
actions it took in 2010 in order to drive efficiencies within the organisation. It has

established a number of transformation projects which are driving innovation and
efficiency across the Council. The Council faces a number of major challenges, in
particular delivering services in light of reduced budgets. The Council also has to
manage the local impact of welfare reforms and changes to work related and housing
benefits. Alongside this, the Council is putting in place a number of measures to deal
with the long-term challenge of an ageing local population and the potential demands
that these residents may place on services in the future.
Change is also affecting other local public services. The election of a Police and Crime
Commissioner for Humberside and the appointment of a new Chief Constable and
East Riding (C Division) Chief Superintendent will shape the direction of Humberside
Police’s activities in the area. The Force is also undertaking a range of measures in
order to make financial efficiencies and is seeking to work closely with partners in
order to share the use of assets.
A national consultation is taking place with regard to the future of the Probation
Service, the outcome of which will affect how Humberside Probation Trust operates
in the future. Humberside Fire and Rescue Service is also making necessary
arrangements with regard to managing its budget. Both these organisations have also
recently appointed new Chief Officers and strategic partnership working is central to
how they both operate and deliver outcomes in the area.
Fundamental to the future economic viability of the East Riding is the success of
high level strategic partnership working in relation to the sub-regional economy.
The Humber Local Enterprise Partnership and York and the North Yorkshire and
East Riding Local Enterprise Partnership are key to shaping a new economic future
for the areas focused on the green economy, a highly skilled workforce, strong links
between the private sector, education and skills providers and a strong local culture
of enterprise and growth. The land-based industries, and especially agriculture and
horticulture, are important contributors to the economy of the East Riding and to
rural employment. There is an increasing demand for higher level skills within the landbased sector and Bishop Burton College, East Yorkshire’s specialist land-based college,
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INTRODUCTION (CONT’D)
has a key role to play in training new entrants and up-skilling the existing workforce.
Our strategy and vision is to have a world class education and learning offer in the East
Riding. Our ambition is for all schools to be judged good or better within three years.

•
•
•
•

Older people enjoy a healthy, independent lifestyle
Communities are healthy, thriving, prosperous and safe
Regeneration transforms deprived areas and reduces health and other inequalities
We value and care for the diverse character of the area

Our Priority Outcomes
The renewables sector, including offshore wind generation, represents a real economic
opportunity for the East Riding and its Humber partners and the outcome of decisions
made now will impact on the ability to grow this sector over the next 10 to 15 years.
However, the East Riding still contains areas of economic disadvantage and measures
must be put in place to build the resilience of these locations in the future.
Since its inception, the LSP has provided a strong basis on which partners can work
together and improve outcomes. Nationally, some LSPs have ceased to operate and
others have been dramatically restructured. One of the strengths of partnership
working in the East Riding has been the centrality of the Community Plan, its ambition
for the area and the alignment of partner strategies and delivery plans to this strategic
blueprint.
As we move forward, it is important that that this approach is further consolidated to
enable our long term vision for the East Riding to be delivered.

Our Shared Ambition
In 2006, East Riding LSP set out a ten year ambition for the area. This ambition
remains central to the LSP and has become embedded in partnership strategies which
operate across all service areas.
As a group of partner organisations, we are working together to ensure that the East
Riding is a place where:
• Children and young people are happy, healthy, confident, safe and reach their
full potential

Our priority outcomes have been identified through consultation with our partners
and Elected Members. These priority outcomes focus on some of the most challenging
issues in the East Riding.
The delivery and performance management of the priority outcomes is undertaken
through the thematic partnership groups. The LSP Board provides overall strategic
direction to enable the outcomes to be achieved. The achievement of the priority
outcomes is central to the overall successful delivery of ‘Our East Riding’ and details of
these outcomes are set out below, within each thematic area:

Children and Young People
• Relationships and understanding between adults and children and young
people are strengthened
• The emotional health and wellbeing of children and young people improves
• Information and educational resources in relation to drugs, alcohol and sexual
relationship are consistent, reliable and accessible
• Achievement and attainment inequalities across the East Riding are reduced
• Effective and timely early help and advice is in place and accessible for all
children, young people and their families
• Sustained support for vulnerable and troubled families is in place
• Children, young people and families adopt healthier lifestyles
• For all schools to be judged good or better in the next three years
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Economy and Skills
Community Safety
• Levels of crime and anti-social behaviour are low and people feel safe in
their homes and neighbourhoods; residents and businesses have access to
information on levels of crime and disorder and use it to influence what is
happening in their area
• Communities have a sense of pride and ownership in their area and are
working together with agencies to seek community solutions to local problems
• People who cause harm to their communities by committing crime have their
offending behaviour challenged and are offered appropriate opportunities to
change and make better life choices for themselves
• The demand for illicit drugs within our communities is low and those
who are affected by drug and alcohol addiction are offered treatment
and provided with information to allow them to make informed choices
regarding their behaviour
• The injury and suffering caused by road traffic collisions on our roads is
reduced

Health, Care and Wellbeing
• To improve health and wellbeing for all residents through improved early
intervention, prevention and service integration
• Residents choose healthy lifestyles
• Carers are recognised and supported
• Older and vulnerable people are supported to live independently
• The quality of life of people with long term conditions is improved
• A range of affordable accommodation is available and housing standards continue
to improve

• The area attracts sustainable business investment and opportunities from the green
economy are harnessed
• Targeted regeneration is supported to develop towns as attractive business and
visitor hubs
• The local workforce has the right skills and local entrepreneurs are supported
• Resources are targeted to enable people to return to work
• Access to the transport network is maintained and broadband infrastructure is improved
• Tourism, culture and the creative industries play a bigger part in local economic
development

Environment
• The impact of climate change and flood risk is reduced together with carbon
reduction
• Natural resources are better managed including waste
• The natural environment is enjoyed, conserved and enhanced
• Residents participate in a wide range of sport, recreational and cultural activities
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Our Transformational Projects
OBA terminology

Description

Priority Outcome

What happens when individual or joint action is taken
by organisations to make a difference to the lives of
local residents

Indicator

A measurement which helps quantify an outcome

Baseline

The history of an issue or problem and how far
partners want to go to make a positive difference

Turning the curve

If positive action takes place, what will this look like?

Strategies

What action do we intend to take to make a
difference?

The RAG is also managing three multi-agency area based projects focused on
reducing harm from alcohol, improving outcomes for economic migrants living
in the Goole area and promoting independence for older people in the Hornsea
area.

Performance measures

How many people did the action affect?
How good was the action?
What difference has it made to people’s lives?

Outcome Based Accountability

Accountability for the delivery of performance measures will be held by individual
target leads, who will report to the appropriate LSP Action Group. At LSP Board
meetings, exception reports on performance measures are provided. In some
instances, when reported performance is poor, ‘performance health checks’ are
carried out providing an opportunity to evaluate and reconsider the proposed
action and look at alternative delivery methods to get performance back on track.

In April 2012, the LSP Board agreed to strengthen the LSP, recognising its
important role in delivering transformation and service improvement across the
East Riding. It was agreed that transformation would be central to the partnership
as it moves forward.
In order to help us achieve this, over the period 2013-2016, the LSP will focus on
improving outcomes for troubled families and improving skills for business.
The LSP Board has commissioned these projects and delivery will take place
through the LSP, particularly engaging the Action Groups to improve outcomes
and to strengthen partnership working and reducing duplication. The Local Public
Service Resource Advisory Group will act as the Project Board to ensure effective
delivery.

The LSP uses ‘Outcome Based Accountability’ (OBA) as a tool to help improve
the delivery of outcomes. OBA is an action led process focused on communication
and contribution from all organisations to make a difference to the key issues in
the area. Underpinning OBA is the following terminology:

For more information with regard to OBA contact Julie Gibson, Principal
Performance Officer, East Riding of Yorkshire Council
(julie.gibson@eastriding.gov.uk).
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Performance Management
The LSP has developed a performance framework in order that the delivery
of the priority outcomes can be effectively monitored, and where appropriate,
challenged.
Outcome indicators, baselines and milestones have been agreed by the five
Action Groups and performance monitoring will take place through these groups;
exception reports will be provided to the LSP Board and the Local Public Service
Resource Advisory Group as appropriate.
The Local Public Service Resource Advisory Group supports the performance
management framework, providing guidance and support with regard to funding,
use of resources, data sharing and partnership working.
A simplified performance management process has been developed (see
overleaf ). The proforma highlights a number of issues linked to the delivery
of each outcome included in the linked strategy and issues around data
development. For more information on performance management please contact
Lisa Wilson, Principal Partnerships Performance Officer
(lisa.wilson@eastriding.gov.uk)

Example of an LSP progress report
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Allocation of Resources
The following chart shows the allocation of 2013/14 capital spending to the LSP’s
priority outcomes.
The Local Public Service Resource Advisory Group reports to the LSP Board on
the alignment and pooling of relevant budget streams through joint planning and
resource allocation for the better achievement of the priorities in the Community
Plan. The Government is making significant cuts to public spending over the period
2011-2015. By 2014/15, its funding of the Police Service will reduce by 20% in real
terms, the Fire Service will see a 13% reduction, and funding of local government
will reduce by over 28%. The Government has indicated that public sector funding
reductions will continue until at least 2017/18.
Funding of the NHS has been protected and will increase by 0.4% in real terms by
2014/15. However, significant structural reforms to the NHS are being implemented
in 2013 and the medium term financial plans of the Humber North Bank NHS
authorities identify a gap between expected growth in demand and expected
resources available of approximately £200 million by 2015.
The following chart shows the allocation of revenue budgets to each priority
outcome for 2013/14.
Allocation of Revenue Budgets to LSP Priority Outcomes 2013/14
(total = £913.1m)
3%
49%

7%

Health, Care and Wellbeing (£450.8m, 49%)
33%

Economy and Skills (£24.0m, 3%)
Environment (£63.6m, 7%)
Children and Young People (£300.7m, 33%)
Community Safety (£74.0m, 8%)
8%

Allocation of Capital Spending to LSP Priority Outcomes 2013/14
(total = £134.1m)
6%

7%

Health, Care and Wellbeing (£45.8m - 34%)
12%
Economy and Skills (£56.6m - 41%)
Environment (£16.4m, 12%)
Children and Young People (£8.5m - 6%)
Community Safety (£9.8m - 7%)
41%

34%
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Assessment of Need and Demand
External Challenges and Influences
Seven years into the delivery of ‘Our East Riding’, the global context continues to
change. Whilst the ‘big’ challenges we identified in 2006 remain, there are some
major new considerations for future, local planning in the East Riding.

Global Influences
The Global Economy – the economic downturn continues to impact on the global
economy. Austerity measures are in place across the major first world countries
and recovery from recession has been protracted due to low global growth rates.
In the EU, there are a range of financial and structural issues which continue to
challenge monetary and political policy. Recent events in Cyprus and Greece have
demonstrated the interconnectivity of global economies. The role of the UK in the
European Union is coming under close scrutiny and it is proposed that there will be
an ‘in/out’ referendum in 2017.
Social and Political Change – social unrest, political uncertainty and religious
differences are driving change in Africa, the Middle East and Asia. These events are
contributing to a realignment of regional power, creating uncertainty and tension. In
Africa, there is concern that non-intervention in preventing extremism will lead to
longer term social and political instability on mainland Europe.
Global Pandemic – in 2010 there was a global swine flu pandemic and the United
Kingdom was also affected by the foot and mouth outbreak in 2001. Locally,
contingency plans are now well developed and partners are prepared for even the
worst case scenarios.
Climate Change – following the rain water floods which severely affected the East
Riding in 2007 and a number of recent severe winters, we are now fully aware

of the impact of unpredictable weather patterns on life in the area. Developing
and improving local resilience and emergency planning to minimise the impact of
such events, led by Elected Members, means that the East Riding is better placed
should similar events occur in the future. The Council has committed £7m to road
improvements, as well as providing town and parish councils with funding to take
direct local action to deal with future severe weather challenges. There has also
been substantial spend on improving flood defences. The East Riding economy is
vulnerable to the impacts of climate change and extreme weather, in particular the
impact on agriculture.
Pressure on Energy Resources – the East Riding is well placed to make use of a
diverse range of conventional and renewable energy sources. It has the potential to
become a major contributor of renewable energy from a range of sources including
offshore wind farms, biomass and carbon capture. The Government has set a target
to generate 30% of the UK’s electricity from renewable energy sources by 2020 and
to support continued growth of renewable energy production in the long term.
Worldwide Migration – locally, the East Riding area has seen a relatively high level
of migration of Eastern Europeans, Brazilians and Portuguese, particularly to the
town of Goole. Recent changes to EU policy mean that more EU citizens will have
access to work and housing related benefits in the UK if they meet right to reside
regulations. The government is reviewing policies about access to services and
benefits for economic migrants, this may lead to localised socio-economic impacts
in the East Riding where economic migrants place pressure on services as a result of
these changes.
Pressure On and Use of Other Resources – the increased cost of resources such
as food and raw materials affects the quality of life for all residents. The way in which
food is produced, supplied and consumed has serious implications on the use of
natural resources and for the natural environment in the East Riding area. Rising fuel
costs have a detrimental effect on the East Riding, in particular for residents needing to
access work, business and social activities, as well as organisations working in the area.
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National Challenges and Influences

priorities on skills, transport, transport, and European Funding.

The UK Economy – the recovery from the economic downturn is taking
longer than first expected. Short term government growth forecasts have
been downgraded and all sectors are now being affected. In January 2013
unemployment in the UK stood at 2.52 million and growth predictions for the
economy continue to be low. The government’s White Paper ‘Local Growth:
Realising every place’s potential’ 2011 sought to address over reliance on public
sector employment and economic competitiveness being concentrated in the
South East.

The government responded to this review in March 2013, accepting 82 of
the recommendations and work is ongoing towards implementation of the
recommendations at central government level, especially through the negotiation
of ‘City Deals’. To date, eight of the largest city regions in England have agreed
a Deal with the government, giving them more devolved powers in return for
greater responsibility to deliver growth.

Local Enterprise Partnerships – the Local Growth White Paper paved the way
for the formation of Local Enterprise Partnerships (LEPs) to replace the disbanded
Regional Development Agencies. LEPs bring together businesses and local
authorities in order to provide the clear vision and strategic leadership to drive
sustainable private sector-led growth and job creation in their areas.
The LEPs roles are evolving and currently they have specific responsibilities for
delivery of Enterprise Zones, Rural Development Zones and the Growing Places
Fund. They have direct relationships with central government departments such as
BIS, DCLG and DEFRA where small local teams have been established to provide
a conduit between LEPs and government.
Heseltine Review – in March 2012, the Government asked Lord Heseltine to
look into ‘how spending departments and other relevant public sector bodies
interact with the private sector and to assess their capacity to deliver pro-growth
strategies.’
The review was published in October 2012 and contained 89 recommendations,
broadly themed around increasing local influence into generating economic
growth, how Whitehall promotes economic growth, supporting the private
sector and ensuring the skills are available within the UK workforce to grow the
economy. It advocates a wider role for the LEPs in the development of local

Delivering Localism – the Localism Act introduced a raft of changes that affect
the governance arrangements of local authorities. The Act promotes various
Government initiatives to shift power to the local level, including the right to run
certain services, to purchase community assets and to prepare Neighbourhood
Development Orders and Neighbourhood Development Plans.
Public Sector Accountability and Transparency – whilst these have always
been central principles of how the public sector operates, there is a now a
greater drive to ensure that accountability and transparency are key features of
the transformation of the sector. Accountability and transparency strengthens
the public’s trust in the sector and encourages greater public participation
in decision-making. Locally, this approach is vital to enable the public to hold
politicians and public bodies to account and to ensure that public bodies deliver
better value for money.
Academies – the Academies Act 2010 enabled the creation of academies, thus
allowing schools to leave local authority control. In the East Riding, five secondary
schools and two primary schools have converted to academies.
Adult Safeguarding – ‘Transforming Care: a national response to Winterbourne
View Hospital’ was commissioned by the Department of Health in 2011. This
report was a response to a BBC Panorama television documentary May 2011
that raised alarm over the care of patients at a private hospital in Bristol. The
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documentary showed people with challenging behaviour being bullied and
physically and emotionally abused by staff at the Winterbourne View Hospital.
This hospital has now been closed and staff members who abused patients have
been sentenced for criminal acts. Six have been imprisoned. The Department of
Health’s report follows an earlier investigation by the Care Quality Commission
into its own role in the events leading to the abuse of patients at Winterbourne
View.
The report focuses on two main issues:
• Individual failings, that occurred at multiple levels, which resulted in the
culture of abuse at Winterbourne View going undetected for so long by the
authorities.
• The wider issue of whether the care system, in all parts of the country,
was providing effective and appropriate treatment to people with learning
disabilities and autism.
The report aims to lead to a transformation of services so that vulnerable
people, such as those with learning difficulties, mental health conditions and
challenging behaviour are cared for in line with best practice and that abuse is
prevented from happening again and ensure that people with learning disabilities,
autism, mental health conditions or challenging behaviour have a right to be
given the support and care they need in the community that is near to family and
friends.
The outcome of these changes should lead to a dramatic reduction in hospital
placements and closure of large hospitals, community based care would be more
of a norm and to improvements in longer term health and wellbeing.
Integrated Health and Social Care – Government and key players in health and
social care have published plans to be delivered by national leaders and local
areas working closely together. They include:

• an ambition to make joined up and co-ordinated health and care the norm by
2018 – with projects in every part of the country by 2015
• the first ever agreed definition of what people say good integrated care and
support looks and feels like
• new ‘pioneer’ areas around the country by September 2013
• new measures of people’s experience of joined up care and support by the
end of 2013
Integrated Care: Our Shared Commitment includes 10 commitments including:
outlining how national resources will support local work; details of how
information will be used to enable integration; and plans to accelerate learning
across the system.
Pioneer areas will focus on innovative, practical approaches needed to achieve
change as quickly as possible. Pioneer areas will be confirmed in September.
They will work across the whole of their local health, public health and social
care systems and alongside other local authority departments and voluntary
organisations as necessary, to achieve and demonstrate the scale of change that is
required.
Pioneers will be expected to share and promote their experiences and ideas with
the rest of the country, who will also be expected to work towards improving
integration at the same time as the pioneers. Further pioneers could come on
stream over the next three years.
In the East Riding, the CCG and the Council with partners across the Hull and
East Riding area have jointly developed a Pioneer bid.
Public Health Commissioning – since the introduction of Clinical Commissioning
Groups, most of the NHS commissioning budget is now managed by 211 CCGs
accross the country. The following table outlines which organisation commissions
which services for patients and the wider population.
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Public Health Services

CCG Commissioning

Public Health England
• Public health for
children including health
visitors and child health
information
• Immunisations
• National screening
programmes
• Sexual assault referral
services

• Urgent and emergency
care including Out of
Hours
• Elective care
• Community health
services and
rehabilitation
• Maternity and newborn
• Mental health and
learning disabilities
• Continuing healthcare

NHS England
Commissioning
• Primary care services
including, general
practice, dental,
ophthalmic and
pharmacy
• Health care in custodial
settings such as prisons
• Military health
• Specialist and highly
specialist services

Local Authorities
• Substance misuse,
alcohol, tobacco
• Health promotion and
prevention including
obesity, mental health,
physical activity
• Sexual health
• Children’s public health
• NHS Health checks

Children and Young People – the development of integrated approaches to
improving the wellbeing and achievement of children and young people is well
under way, with a particular focus on the protection of, and support for, the most
vulnerable children and young people. Integrated services, which centre on the
development of the ‘whole child’, have led to improved communication between all
the different individuals and agencies that support vulnerable children.
A key challenge is to break the link between child poverty and future life chances.
The Munro Review (2011) an independent review of children’s social work and
frontline child protection practice, provides a range of recommendations which
are likely to have significant implications on the way that child protection services
are run in future; there will be a shift to local discretion in decision making and an
increased focus on providing the best outcomes for children.

Welfare Reform – the Welfare Reform Act 2012 radically changes how welfare
will be delivered to individuals and households. There is also a move to centralise
services that are currently delivered locally, for example housing benefit will
move into Universal Credit. Elements of the social fund scheme administered
by the Department of Works and Pensions (DWP), crisis loans and community
care grants are abolished from April 2013. Responsibilities will transfer to local
authorities in order for them to provide a scheme to assist customers in their
area. The focus of the new proposals is for funding to be concentrated on those
facing greatest difficulty in managing their income. In the East Riding, several
thousand households will be affected and the impact of the changes to residents
and partner services is expected to be significant.
Equality and Diversity – the Equality Act 2010 sets out a general duty that all
public authorities must show due regard to:
• Eliminate unlawful discrimination, harassment and victimisation and other
conduct prohibited by the Act
• Advance equality of opportunity between people who share a protected
characteristic and those who do not
• Foster good relations between people who share a protected characteristic
and those who do not
All public authorities are also subject to the Public Sector Equality Duty whereby
they must publish information by different demographics to highlight how
decisions have been made and also develop, publish and provide progress on
local equality objectives on an annual basis.
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Local Challenges and Influences
Business and Economy – the East Riding sits upon an important trade connection
between the UK and Europe, with key industries including, energy generation,
advanced engineering, chemicals, ports and logistics, agriculture and tourism. To reflect
the scale and diversity of the area’s economy, the Council is a member of two LEPs –
the Humber LEP and the York, North Yorkshire and East Riding LEP. This enables the
area’s businesses and workforce to benefit from a broader range of support.
The East Riding area is enterprising and traditionally fosters new businesses at a
level above the Yorkshire and Humber average. It offers a great quality of life for its
residents, which can influence inward investors and those choosing where to set up
a new business. However, the productivity of the East Riding economy lags behind
neighbouring authorities, regional and national averages.
Therefore, maximising the potential for growth, particularly in renewable energy
sectors will be a key priority for action and our participation in the two LEPs.
Capitalising on the potential of the Humber Enterprise Zone status and maximising
the leverage offered by the Regional Growth Fund to promote inward investment will
be key to ensuring that these opportunities are fully exploited.
Locally driven economic growth and prosperity relies heavily on having a suitably
skilled workforce and in the East Riding there is an identifiable ‘skills gap’ in terms of
the longer term unemployed, those new to the jobs market and those needing to
re-train following redundancy. Having a workforce with the right skills will, in turn, be
fundamental to both attracting new inward investment and ensuring that local people
benefit from it.
City Deals – the second wave of City Deals was launched in November 2012 and the
Humber authorities were asked to submit an expression of interest. Working with the
Humber LEP, the Hull & Humber Deal aims to focus directly on the delivery of the
‘Energy Estuary’.

To achieve the full benefits of the Energy Estuary, certain constraints had
been identified that need government help to unblock. The two barriers the
Humber City Deal aims to assist with are:
• Planning and regulatory constraints to development and investment of the
renewable energy industry
• Indigenous skills needs to respond to the investment into the energy sector,
which had to be categorised into three specific segments:
– Worklessness and NEETS
– Displacement of skills base in existing companies
– Higher level skills
It was announced in January 2013 that Lord Heseltine wished to invite the Humber
to be one of two pilot regions to put his recommendations to action on the
ground.
Improve the quality of education and skills provision – Outcomes for
children across all key stages are improving but are not as good as they could
be, particularly in terms of progress measures.
Working through the Teaching School Alliance we will support all schools to be
judged good or better within three years.
We need to ensure 14–19 year olds make sound, well informed decisions
about study programmes and employment opportunities that motivate them.
We will help ensure provision is responsive to the full range of young people’s
needs to secure their future employability, ensuring they secure English and
maths and that vulnerable learners can progress within the locality where
possible.
Good progress has been made increasing participation at age 17 and in
the number of young people achieving a level 3 qualification by age 19. The
achievement gap for vulnerable learners has narrowed, but needs narrowing
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further which can be done by effective partnership working to support young
people during their critical stages of learning.
Renewables – the renewable energy sector has significant potential in the
Humber area. A number of sites have been given Government approval
to be developed as wind farms off the East coast and the Green Port Hull
development by ABP is being taken forward through a Memorandum of
Understanding with Siemens, with the aim of developing an offshore wind
turbine manufacturing facility.
Humber Enterprise Zone status and the Regional Growth Fund will help
maximise the opportunity of attracting large scale renewable inward investment
and ensure that opportunities presented by this sector are captured for the local
workforce and businesses.
Police and Crime – Matthew Grove was elected as the first Police and Crime
Commissioner (PCC) for the Humberside area in November 2012. The vision of
the PCC is to see Humberside Police consistently deliver the highest quality of
service to the public and make communities even safer. This will involve working
with partners and local communities to prevent crime, target offenders, protect
the public and seek justice for victims. The PCC has developed three long term
outcomes supported by a number of short to medium term objectives. The
prevention of crime and anti-social behaviour and catching criminals are both vital
parts of the PCCs vision and partnership working is essential in addressing this.
This will require a greater focus on the underlying issues that drive crime such as
re-offending, drugs and alcohol misuse, mental health, social care and wider socioeconomic factors such as deprivation, education and employment. There is also an
increasing need to strike the right balance between the rehabilitation of offenders
and the punishment of offenders to stop criminal behaviour.
Culture and Tourism – tourism has been identified as a growth sector within
the East Riding’s economy. A key strength of our tourism offer is the quality

and range of cultural opportunities available, from Beverley Folk Festival to the
cycle trails that cross the Wolds and Coast, as well as our market towns and
villages. There are also exciting developments on the horizon, including the
transformation of Sewerby Hall and Gardens into an Edwardian country house
experience and the new Leisure World development. These will enhance the
existing coastal tourism offer and support the regeneration of Bridlington.
A key challenge is to promote these opportunities to residents so we can
create local ambassadors for the visitor offer and to increase participation and
realise the health and wellbeing benefits afforded by cultural activity.
Agriculture, Food, and Land Management – around 80% of the land in the
East Riding is farmland and the role of the agricultural and horticultural sectors
remains significant, particularly with the increasing pressures on global food
resources as a result of population growth and changing consumer demand.
The East Riding of Yorkshire Rural Strategy (2013-2016) identifies both the
challenges and opportunities for the food and farming sectors presented by fast
moving changes in agri-food markets and policies. Recent development of the
local food sector has demonstrated that volume commodity food production
and niche food preparation can both thrive in the East Riding.
Infrastructure and Connectivity – the road, power supply and broadband
infrastructure of the East Riding continue to require further improvement and
funding will be sought to achieve this. Where appropriate, partners will work
with Government and key stakeholders on these issues. Demand for land to
establish businesses in the East Riding remains relatively strong, with a number
of these employment sites, including the two Enterprise Zones, being centred
on the east-west transport corridor running from Hull through Hessle, past
Melton and Goole. The ports play a significant role in driving the Humber
economy and currently benefit from a relatively congestion-free motorway
network. The A1033/M62/A63/A1079 route is part of the Trans-European
Network and is an important route for moving goods.
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A recent major improvement is the completion of the A164 Humber Bridge to
Beverley route and the Beverley Southern Relief Road commences in summer
2013.
The Council is actively pursuing the implementation of a rural broadband
infrastructure to supplement existing provision in the more urban areas. In line
with the Government’s ambitions a significant contract will be agreed in 2013 to
provide superfast broadband.
Natural Environment – the East Riding has an excellent natural environment
and biodiversity with a high level of built and natural heritage landscape value in
the area. The East Riding enjoys high air quality and low levels of contaminated
land. It is important, therefore, that the area is protected, conserved and
enhanced. The Hull and East Yorkshire Local Nature Partnership has now
been established in order to bring a wide variety of different groups of
people together to collectively develop a plan of how the environment can be
improved. It is hoped that this approach will ensure that the local environment
is appropriately protected, whilst capitalising on the social and economic
benefits linked to the natural environment.
The Voluntary and Community Sector – increasing the capacity of this sector
will enable voluntary and community organisations to play a bigger role in
community development and regeneration and create the potential for wider
local commissioning of the sector to deliver personal and local services to
residents. The East Riding Voluntary and Community Sector Strategy 20102015 has been developed to ensure that the sector can thrive and maximise its
contribution to the area.
Transport – in developing the third Local Transport Plan (LTP3) the Council
has sought to join up its priorities with the wider national and local agenda.
There is a greater emphasis in LTP3 on managing, maintaining and improving the
existing transport network in the most efficient manner, providing maximum

value for money and ensuring the best and most cost effective use of existing
assets, resources and services. In the East Riding, there have been no significant
impacts on the public transport network as a result of the current economic
climate. In the longer term, national legislative change around fuel duty, rising
fuel costs and wage demands all have the potential to negatively impact on local
public transport provision.
Safer and Stronger Communities – communities in the East Riding are
generally cohesive, having relatively low levels of crime and disorder, with higher
levels being experienced in the main towns and around the fringes of the City
of Hull. However, inter-generational tensions can cause concern in some local
communities and the night time economies of our market towns and resorts
have the potential to contribute to alcohol related public disorder, violent crime
and criminal damage.
Children and Young People – the future is bright for most children and young
people in the East Riding, but some children make poor lifestyle choices,
leading to health issues including obesity, sexual health problems and early age
conceptions. Access to services, including health, is made difficult for those
living in rural isolation. In the East Riding, deprivation and child poverty are well
below the national average. However, some wards in Bridlington and Goole
are relatively deprived and the LSP is working to ensure that early intervention
help and support is available for families, children and young people, particularly
those in vulnerable groups.
Health Inequalities – the difference between life expectancy in the most
deprived areas and the most affluent areas is striking, with a gap of up to nine
years and seven years for men and women respectively. In our most deprived
neighbourhoods, poor lifestyle choices associated with smoking, diet and levels
of exercise, often combined with worklessness, are a particular feature in
relation to poor health, particularly the prevalence of heart disease and other
lifestyle related conditions.
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Childhood obesity is an increasing concern within the East Riding. Data
from the sixth National Child Measurement Programme (2011/12) showed
that 9% of reception year pupils and 18% of Year 6 pupils in the East Riding
were classified as obese according to their Body Mass Index. High levels of
childhood obesity are likely to lead to an increase in a wide range of chronic
and acute health conditions such as diabetes, heart failure, respiratory
problems, certain cancers and reduced quality of life. The concentration of
these risk factors in the most deprived parts of the East Riding could lead to
widening health inequalities in terms of life expectancy, chronic disease and
premature death.
People Living with Long Term Health Conditions – the East Riding of
Yorkshire has an ageing population, which has major implications for the way
services for older people are developed and delivered, particularly for older
people with mental health issues.
It is anticipated that with the rise in the older adult population there will be an
increase in the numbers of individuals who develop dementia related conditions.
This will have financial implications across the health community and for social
care.

A multi-agency project team has progressed five key areas of work; using
data and intelligence, promoting safer drinking to the public, public safety,
supporting our workforce and training.
Emergency Planning – the four main threats for which emergency plans are
being developed include future flooding, severe weather, industrial accident
and outbreaks of pandemic influenza. To increase local resilience, all town
and parish councils in the East Riding are being encouraged to produce
Community Emergency Plans, which will run alongside emergency and
business continuity plans being developed by the Council and other partners.
Community groups and individual households are also being encouraged to be
prepared.
East Riding Clinical Commissioning Group – a significant challenge identified
for the East Riding is managing the health and wellbeing of an increasingly
elderly population, with a high level of patients with long term conditions,
including dementia. This is combined with the challenge of the East
Riding being an area with significant inequalities between electoral wards.
Consequently, the main priorities for the CCG for the next few years are:

Enabling older people to live independent lives in their own homes is a key
driver for the LSP. As we move forward, it is important that older people are
able to manage their health conditions, with a particular emphasis on having
control and choice in relation to the support packages which they receive.

•
•
•
•
•

supporting patients and population to achieve healthy independent ageing
reducing health inequalities across the East Riding
improving the physical and mental health and wellbeing of children
achieving value for money in all our commissioned services
meeting our commitments to local and national priorities

Reducing Harm from Alcohol – dealing with the consequences of alcohol
misuse is costing significant public resource in the East Riding. This includes
anti-social behavior, violent crime, road accidents, social harm and the harm
caused to the development, achievement, health and wellbeing of residents.
An LSP project has been underway since 2010 aimed at reducing alcohol
misuse in working age adults who drink at an increased level each week.

The CCG has agreed a set of priorities for 2013/14 that will make a real
difference to local patients. These include commissioning a new 24/7
community nursing service, increasing access to pulmonary rehabilitation
services for Chronic Obstructive Pulmonary Disease patients, increasing
clinical input into care homes, and better management of long term conditions
in the community.
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East Riding Health and Wellbeing Board – under the Health and Social
Care Act 2012, local authorities are required to have in place a Health and
Wellbeing Board. The Board is an executive committee of the Council.
Health and Wellbeing Boards have a number of duties which include:
• Advancing the health and wellbeing of the residents of the area
• Encouraging organisations which arrange for the provision of health
related services and any health or social care services to work closely
together and to work with the Board to improve the health and wellbeing
of residents of the area, and
• Encouraging joint commissioning arrangements through pooled budgets
The Board is also tasked with leading on the Joint Strategic Needs
Assessment and developing a new Joint Health and Wellbeing Strategy to
inform local commissioning plans. The local authority and relevant clinical
commissioning groups must have regard to these when carrying out their
duties.
The Health and Wellbeing Board became fully operational, with a number
of delegated powers, from 1 April 2013. Although a statutory committee
of the Council, the Board is somewhat different in its membership in that
it comprises elected members, officers of the Council and representatives
of other key stakeholders, such as the East Riding Clinical Commissioning
Group, the Vale of York Clinical Commissioning Group and East Riding
Healthwatch. The Board has recently taken part in a national challenge
process which has indicated that strong relationships have been established
giving an excellent basis to move forward.
The Health, Care and Wellbeing Overview and Scrutiny Sub-Committee
has the power to scrutinise the discharge of functions by the Health and
Wellbeing Board.

Housing – the level of housing need in the East Riding, that is households
unable to meet their housing requirements through the market, continues
to remain high. The reasons for the high level of housing need are two-fold.
Firstly, income levels, combined with the need for high deposits prohibit many
households from purchasing open market housing. Secondly, there is a limited
amount of private rented accommodation considered to be affordable.
Although the quality of local authority and housing association housing is
generally good, there are concerns about the quality of some accommodation
in the private sector, especially rented homes, along with high levels of fuel
poverty. Many older households are asset rich but income poor and therefore
struggle to maintain their homes. In addition, the East Riding has a variety of
special housing needs, for example vulnerable people who require support
and adaptations to their homes in order to live independently. The Council’s
Housing Strategy seeks to deliver additional affordable housing, promote the
private rented sector as an alternative to Council and housing association
accommodation, meet special housing needs and improve the quality of housing
stock, including energy efficiency.
Financial Inclusion – the East Riding Financial Inclusion Strategy 2012-2017
‘Building Financial Independence’ outlines the individual, economic and
community costs of financial exclusion and seeks to develop a framework
through which policy and service delivery can be shaped in order to promote
and increase financial inclusion in the East Riding.
Successful delivery of the Financial Inclusion Strategy and action plan will
help lead to reduced inequalities which are caused by financial exclusion and
poor financial capability. Delivery of the Financial Inclusion Action Plan will be
undertaken through four thematic groups reporting to the Resource Advisory
Group. The groups will focus on financial capability, advice and information,
income maximisation and identifying funding to assist delivery of outcomes.
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Advice and Information – in response to major changes in national legislation
and the availability of funding, a review of the provision of advice and
information is taking place in the East Riding. Working with other advice
partners, a framework for a more efficient, collaborative and effective range of
services has been developed and alternative sources of funding to ensure that
provision meets the need in the area are being investigated.
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Achieving Our Ambition
LSP Partnership Groups
East Riding Local Strategic Partnership Board
Chair:
Cllr. Stephen Parnaby OBE, Leader, East Riding of Yorkshire Council
Contact: Carl Duck – carl.duck@eastriding.gov.uk
The purpose of the LSP Board is:
• To develop, deliver and performance manage the Community Plan
• To hold partner agencies accountable for their contribution to the delivery of
the Community Plan
• To promote the use of shared resources by partners to deliver the ambition of
the LSP
• To agree and manage the East Riding LSP Performance Framework
• To give direction and guidance to thematic and delivery partnerships operating
in the East Riding in relation to the delivery of the Community Plan
• To drive service improvement and the efficient delivery of services
• To identify, assess and manage risk in order to achieve the priorities set out in
the Community Plan 2006-2016
• To ensure that engagement takes place through effective communication
• To lead partnership responses to national policy and legislative change
• To annually review the LSP Board Terms of Reference
Membership of the East Riding LSP Board
The current membership of the LSP Board consists of:
• East Riding of Yorkshire Council – Leader of the Council, the Chief Executive
of the Council and Elected Members from the two largest political groups
represented within the Council
• Humberside Police
• Humberside Fire and Rescue Service

•
•
•
•
•
•
•

Director of Public Health
East Riding CCG
Humberside Probation Trust
LSP Action Group Chairs
Voluntary and Community Sector
Bishop Burton College
Representation from the private sector

The secretariat function for the LSP Board is provided by the Chief Executive of
East Riding of Yorkshire Council. The LSP Board meets six times per year, one of
which incorporates the Annual General Meeting.
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Local Public Service Resource Advisory Group
Chair:
Nigel Pearson, Chief Executive, East Riding of Yorkshire Council
Contact: Lisa Wilson – lisa.wilson@eastriding.gov.uk
Purpose of the Group
The Local Public Service Resource Advisory Group brings together the major public
sector partners operating within the East Riding in order to provide advice to the
LSP Board on the effective use of resources. The group has established the LSP’s
strategic approach to aligning organisational plans to the Community Plan, aligning
organisational financial resources to the delivery of outcomes in the Community Plan,
developing a range of LSP protocols around issues such as value for money and data
quality and more joined-up approaches to the use of data.
Membership of the Group
• East Riding of Yorkshire Council
• Humberside Fire and Rescue Service
• Humberside Police
• The Office of the Humberside Police and Crime Commissioner
• Humberside Probation Trust
• Jobcentre Plus
• East Riding CCG
The specific aims of the Group:
• Work towards aligning and where appropriate pooling relevant budget streams
through joint planning and resource allocation for the better achievement of the
shared ambition and priorities in the Community Plan through partner Business
Plans and Medium Term Financial Strategies
• Propose an annual resource report identifying aligned funding and any funding to
be pooled in order to deliver Community Plan outcomes and priorities
• Identify further opportunities for joint working/collaboration within the East Riding
to deliver improved public services (area of focus could include procurement,

research and consultation, assets and buildings, back office efficiencies and joint
working on specific priorities)
• Enable the use of data and intelligence across the partnership
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East Riding Children’s Trust
Chair:
Alison Michalska, East Riding of Yorkshire Council
Contact: Katherine Mathew – katherine.mathew@eastriding.gov.uk
Purpose
The Children’s Trust Board is a partnership of organisations responsible for the
delivery of services to children, young people and families. It covers the work
of organisations at every level, from the development of an overall Children
and Young People’s Plan to the day to day delivery of integrated services. The
Children’s Trust Board supports and encourages all services whether statutory,
voluntary or private to work together in partnership by:
•
•
•
•

Setting the vision and strategy
Ensuring services are delivered to improve outcomes
Supporting partners to work together
Producing a Children and Young People’s Plan and reviewing progress

Membership
Children’s Trust Board membership includes:
• East Riding Schools
• East Riding CCG
• East Riding of Yorkshire Council
• East Riding Voluntary Action Services
• Hull and East Yorkshire Hospitals
• Humber NHS Foundation Trust
• Humberside Fire and Rescue Services
• Humberside Police
• Jobcentre Plus
• Local Safeguarding Children’s Board
• Humberside Probation Trust

Vision
The 2012-2015 Children and Young People’s Plan sets out our priorities for
partnership working. Extensive consultation with children and young people,
service providers and wider partners provides the basis for the choice of priorities
which require collaborative effort if we are to improve outcomes for children and
young people. We have a Section 10 Partnership Agreement which has recently
been updated to include one of priorities identified by children and young people.
Partners to this agreement will ensure that services provided are safe, adopting
safe recruitment practices, offer equality of opportunity, treat children and adults
with respect and provide as much continuity of key relationships as possible. We
will work together with children, young people and families, taking into account
their views when making decisions.
At the heart of our vision lie three core themes:
• Safeguarding Children and Young People – to ensure they are as safe as
possible in their home life, school, when travelling and enjoying their free time
• Integrated Working - to ensure that all services work closely together to
respond in a co-ordinated and effective manner
• Early help, intervention and prevention in order to ensure that all children and
young people are able to reach their full potential and enjoy happy and fulfilling
lives
Our priority outcomes are:
• Relationships and understanding between adults and children and young
people are strengthened
• The emotional health and wellbeing of children and young people improves
• Information and educational resources in relation to drugs, alcohol and sexual
relationship are consistent, reliable and accessible
• Achievement and attainment inequalities across the East Riding are reduced
• Effective and timely early help and advice is in place and accessible for all
children, young people and their families
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East Riding Community Safety Partnership

• Sustained support for vulnerable and troubled families is in place
• Children, young people and families adopt healthier lifestyles
The Children’s Trust priorities mapped against the ambition of ‘Our East Riding’
Children
and young
people have
a brighter
future

Older
people enjoy
a healthy,
independent
lifestyle

Communities
are healthy,
thriving,
prosperous
and safe

Regeneration
transforms
deprived areas
and reduces
health
and other
inequalities

Strengthen
relationships
between adults
and children/young
people

✔

✔

✔

Improve children
and young people’s
emotional health
and wellbeing

✔

✔

✔

Clear, reliable,
accessible drugs,
alcohol and sexual
relationship
information/
education

✔

✔

✔

Continue work to
narrow the gap in
achievement and
attainment

✔

✔

✔

Sustained support
for vulnerable
families

✔

✔

✔

✔

✔

✔

✔

Safeguarding
Children, young
people and families
adopt healthier
lifestyles

✔
✔

✔

We value
and care for
the diverse
character of
the area

Chair:
Cllr. Jackie Cracknell, East Riding of Yorkshire Council
Contact: Max Hough – max.hough@eastriding.gov.uk
Purpose
The purpose of the East Riding Community Safety Partnership is to work closely
and co-operatively with local communities, partner agencies and local groups to
cut crime and the fear of crime, reduce anti-social behaviour, target offenders,
support victims and make local public spaces safe.
Membership
The East Riding Community Safety Partnership consists of a group of senior
managers from local statutory and voluntary agencies who identify and agree how
best their differing agencies can deliver better community safety outcomes for the
communities of the East Riding.
The partnership is made up of representatives from the following organisations:
• East Riding of Yorkshire Council
• East Riding Voluntary Action Services
• East Riding of Yorkshire Magistrates’ Court Service
• Humberside Fire and Rescue
• Humberside Police (C Division)
• Humberside Probation Trust
Whilst the existence of the partnership is prescribed in law and each local
authority area must have one, there is significant scope for each area to adopt
differing approaches to meet local needs.
The East Riding Community Safety Partnership recognises the increasing role
communities will have in the future work of the partnership and takes account of
the most recent feedback from our communities on what is important to them.
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However, this work is not yet sufficiently mature to provide all the necessary
information we require to develop our plans. As engagement with communities
matures, the Government has indicated that it expects to exert less influence
from Westminster and provide local areas with more flexibility.
Vision
Our vision for community safety within the East Riding is an area where
community safety is community driven and community led, it is a place where
differing communities have their needs met and people feel safe and secure.
Crime and anti-social behaviour are low and continue to fall, people have respect
for each other and differences are valued. We still have some way to go to
achieve our vision but all the partners within the Community Safety Partnership
are committed to doing all they can to make our vision a reality.
Our priority outcomes are:
• Levels of crime and anti-social behaviour are low and people feel safe in
their homes and neighbourhoods; residents and businesses have access to
information on levels of crime and disorder and use it to influence what is
happening in their area
• Communities have a sense of pride and ownership in their area and are
working together with agencies to seek community solutions to local
problems
• People who cause harm to their communities by committing crime have their
offending behaviour challenged and are offered appropriate opportunities to
change and make better life choices for themselves
• The demand for illicit drugs within our communities is low and those who are
affected by drug and alcohol addiction are offered treatment and provided
with information to allow them to make informed choices regarding their
behaviour
• The injury and suffering caused by road traffic collisions on our roads is
reduced

The Safer Communities Partnership’s priorities mapped against the ambition of
‘Our East Riding’
Children
and young
people have
a brighter
future

Levels of crime
and anti-social
behaviour are low

Communities have
a sense of pride
and ownership in
their area

People who cause
harm to their
communities
by committing
crime have their
offending behaviour
challenged

Older
people enjoy
a healthy,
independent
lifestyle

✔

✔

✔

✔

✔

✔

✔

✔

✔

The demand for
illicit drugs within
our communities
is low

The injury and
suffering caused
by road traffic
collisions on our
roads is reduced

Communities
are healthy,
thriving,
prosperous
and safe

✔

✔

✔

✔

Regeneration
transforms
deprived areas
and reduces
health
and other
inequalities

We value
and care for
the diverse
character of
the area
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Health, Care and Wellbeing Action Group
Chair:
Alex Seale, East Riding CCG
Contact: Dave Pinder - dave.pinder@eastriding.gov.uk
Purpose
The group is responsible for ensuring that partners work together to improve
the health and wellbeing and reduce health inequalities in the East Riding.
The priority outcomes within the Health and Wellbeing Strategy are:
• East Riding residents achieve healthy independent ageing
• Health inequalities are reduced
• We improve the physical and mental health and wellbeing of children
The group will ensure that plans are in place to improve the health and the
quality of life of the people of the East Riding.
The group will ensure that partners work together to achieve these aims and
work with local people to engage them in securing better care, more locally,
within budget through transformation.
Key Responsibilities of the Group are:
• To provide strong local leadership for health, care and wellbeing in support
of the Health and Wellbeing Board
• To ensure that partners work effectively across organisational boundaries to
promote health, care and wellbeing
• Ensure there is private, voluntary and community sector and public
involvement in determining partnership plans for health, care and wellbeing
• To understand the health, care and wellbeing needs of the population of East
Riding
• To focus on the delivery of outcomes and demonstrate improvement in the
health, care and wellbeing priorities for the East Riding

• Ensure that the wider determinants of health and wellbeing influence the
delivery of improved health, care and wellbeing
• To strengthen public and community involvement in shaping the
development and delivery of health, care and wellbeing priorities
• To ensure that vulnerable groups are supported and that arrangements for
safeguarding and the dignity agenda are robust
• To coordinate, support and performance manage the Health Care and
Wellbeing work programme which supports the implementation of:
– The East Riding Community Plan
– The Health and Wellbeing Strategy
– The Strategy for Older People in the East Riding
– The Safeguarding Adults Work programme
– The Carer’s Strategy
– Housing Strategy
The group will update the LSP Board and the Health and Wellbeing Board on
progress with the Health Care and Wellbeing Work programme in support of
delivery of the above strategies.
The group will ensure that all relevant requirements in relation to equality and
diversity are considered.
Membership
• Director of Commissioning CCG (chair)
• Head of Adult Services (vice chair)
• Director of Public Health
• Healthwatch East Riding of Yorkshire
• Elected Members
• East Riding Voluntary Action Service,
• Head of Housing and Public Protection, East Riding of Yorkshire Council
• Head of Performance and Strategic Partnerships, East Riding of Yorkshire
Council

26

•
•
•
•
•
•
•
•
•
•
•

Head of Culture & Information, East Riding of Yorkshire Council
Hull and East Yorkshire Hospitals NHS Trust
Humber Foundation Trust
York/Scarborough Hospitals NHS Foundation Trust
Northern Lincolnshire and Goole Hospitals Foundation Trust
Older People’s Charter Group
Care providers
Carers representative
LSP Action Group Managers
Equality and Diversity representative
Pensioners Action Group East Riding

Our Priority Outcomes are:
• Residents choose healthy lifestyles
• Carers of adults are recognised and supported
• Vulnerable adults are safe from harm
• Vulnerable adults are supported to live independently
• The quality of life of people with long term conditions are improved
• A range of affordable accommodation is available and housing standards
continue to improve

The Health, Care and Wellbeing Action Group’s priorities mapped against the
ambition of ‘Our East Riding’
Children
and young
people have
a brighter
future

Older
people enjoy
a healthy,
independent
lifestyle

Communities
are healthy,
thriving,
prosperous
and safe

Regeneration
transforms
deprived
areas and
reduces
health
and other
inequalities

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

✔

Residents choose
healthy lifestyles

Carers are
recognised and
supported

Vulnerable people
are safe from
harm

Older and
vulnerable adults
are supported to
live independently

The quality of
life of people
with long term
conditions is
improved

✔

✔

We value
and care for
the diverse
character of
the area
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Economy and Skills Action Group
Chair:
Paul Bell, Head of Economic Regeneration, East Riding of Yorkshire Council
Contact: Andrew Hewitt - andrew.hewitt@eastriding.gov.uk
Current Activity and Progress
Having been re-focused and refreshed during 2012, the Economic And Skills Action Group
reached their first milestone in February 2013 with the launch of the new iteration of the
East Riding of Economic Development Strategy. This document is monitored by the Action
Group and it provides the strategic direction for their on-going activity.
The policy and organisational context in which the Economy and Skills Action Group
is operating continues to change, with further development of government policy
on the promotion of national and local growth. The Economy and Skills Actions
group continues to evolve to ensure it is well positioned to add value to support key
sectors, develop quality locations, ensure the area’s population holds relevant skill
sets and vital economic infrastructure are in place.
Purpose
The Economy and Skills Action Group seeks to, in partnership, facilitate increased
levels of economic growth and resilience within the East Riding economy. It
promotes via the LSP’s Economic Development Strategy 2012-16:
• Targeted intervention to support sectors and businesses with potential for growth
and those vulnerable due to the current economic climate
• Development of quality locations within the East Riding which emphasise the most
distinctive spatial areas and assets with potential for sustainable growth whilst
building the resilience of other areas via regeneration activity
• Work in partnership to develop the East Riding’s role as a ‘partner for growth’
for surrounding cities. This includes providing strategic economic expertise, a high
quality appropriately skilled workforce and transport and broadband infrastructure
to ensure the East Riding plays this role effectively

These will be monitored by the group under the heading of of Policy, Place,
Programmes, Performance and Partnerships.
Priority outcomes:
• The area attracts sustainable business investment and opportunities from the green
economy are harnessed.
• Targeted regeneration is supported to develop towns as attractive business and visitor hubs
• The local workforce has the right skills and local entrepreneurs are supported
• Resources are targeted to enable people to return to work
• Access to the transport network is maintained and broadband infrastructure is improved
• Tourism, culture and the creative industries play a bigger part in local economic
development
These outcomes are delivered on the ground through the geographically based
Renaissance Partnerships and thematic partnerships, including Transport, Strategic
Workforce Group, Cultural and Rural.
Membership
Membership has been drawn from key agencies that deliver Economic Development
and Learning and Skills activities and from umbrella bodies representing the Business
and Third Sectors:
• East Riding of Yorkshire Council
• Bishop Burton College
• East Riding College
• East Riding Cultural Partnership
• East Riding Learning Partnership
• East Riding of Yorkshire Rural Partnership
• East Riding Transport Partnership
• Education Funding Agency
• Federation of Small Businesses
• Hull City Council
• Hull College Group
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•
•
•
•
•
•
•
•

Environment Action Group

Hull & Humber Chamber of Commerce
Humber Education Business Partnership
Humber Federation of Local Development Agencies
Humber Local Enterprise Partnership
Humberside Learning Consortium
Jobcentre Plus
Skills Funding Agency
University of Hull

Chair:
To be appointed
Contact: Jeremy Pickles – jeremy.pickles@eastriding.gov.uk
The Environment Action Group (EAG) is currently in development having formerly
being part of the Economy and Environment Action Group.

The Economic and Skills Action Group priorities mapped against the ambition of
‘Our East Riding’
Children
and young
people have
a brighter
future

Older
people enjoy
a healthy,
independent
lifestyle

Communities
are healthy,
thriving,
prosperous
and safe

Regeneration
transforms
deprived
areas and
reduces
health
and other
inequalities

We value
and care for
the diverse
character of
the area

The area attracts
sustainable business
investment and
targeted regeneration is
supported

✔

✔

✔

✔

The local workforce
has the right skills and
local entrepreneurs are
supported

✔

✔

✔

✔

Resources are targeted
to enable people to
return to work

✔

✔

✔

✔

A range of affordable
accommodation is
available and housing
standards continue to
improve

✔

✔

✔

✔

✔

Access to the transport
network is maintained

✔

✔

✔

✔

✔

Tourism, culture and the
creative industries play
a bigger part in local
economic development

✔

✔

✔

✔

✔

The first meeting of EAG took place in February 2013. This meeting took the form
of a workshop aiming to identify the environmental priorities for the East Riding,
how EAG can add value to achieve these priorities and whether any sub-groups
were required.
The workshop was attended by representatives from the private, public and
voluntary sectors covering a range of environmental areas. At the next meeting of
the group, the long term membership of EAG and its sub-groups will be discussed
in more detail.
Priority outcomes:
• The impact of climate change and flood risk is reduced together with carbon
reduction
• Natural resources are better managed including waste
• The natural environment is enjoyed, conserved and enhanced
• Residents participate in a wide range of sport, recreational and cultural activities
Membership
A wide range of partner groups and organisations are currently involved in
developing EAG. The membership of EAG and any sub-groups to be set-up will be
formalised as the group develops.
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Voluntary Sector Steering Group

The Environment Action Group priorities mapped against the ambition of
‘Our East Riding’
Children
and young
people have
a brighter
future

Climate
change is
tackled
effectively

✔

Older
people enjoy
a healthy,
independent
lifestyle

Communities
are healthy,
thriving,
prosperous
and safe

Regeneration
transforms
deprived
areas and
reduces
health
and other
inequalities

✔

✔

✔

✔

✔

Natural
resources
are better
managed
including
waste

The natural
environment
is enjoyed,
conserved
and enhanced

Residents
participate in
a wide range
of sport,
recreational
and cultural
activities

✔

✔

✔

✔

✔

✔

✔

✔

We value
and care for
the diverse
character of
the area

✔

✔

Chair:
Penny Brown, Chief Officer, HWRCC/ERVAS
Contact: Marc Hall – marc.hall@eastriding.gov.uk
The Voluntary Sector Steering Group brings together voluntary sector
infrastructure organisations and other key voluntary and community sector and
public sector organisations. The remit of the group is to shape strategic direction
for the sector, as well as ensuring that the voluntary and community sector has the
opportunity to influence, scrutinise and challenge LSP activity.
Specific Aims:
• Marketing and promotion of the voluntary and community sector within the
East Riding
• Promote and enhance partnership working
• Celebrate voluntary and community activities to develop good practice
• Promote volunteering as a worthwhile and rewarding activity
• Promote equality and accessibility
• Further develop the East Riding Compact and Codes of Practice and promote
these throughout the East Riding
• Support and monitor delivery of the East Riding Voluntary and Community
Sector Strategy
Objectives:
• Provide support to all voluntary and community sector organisations in the East Riding
• Enable and ensure effective two-way communication between partners
• Enable and ensure effective information practices are maintained
• Provide an environment for the development of voluntary and community sector
understanding of strategic planning around issues which may affect and influence
the sector
• Enable all partners to access and influence policies at a local, regional and
national level
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Membership:
Membership is open to voluntary and community sector organisations and
statutory sector organisations operating within the East Riding.
The Voluntary Sector Steering Group priorities mapped against the ambition of
‘Our East Riding’
Children and
young people
have a brighter
future

Older people
enjoy a healthy,
independent
lifestyle

Communities
are healthy,
thriving,
prosperous and
safe

Regeneration
transforms
deprived
areas and
reduces health
and other
inequalities

✔

✔

✔

✔

Improve
relationships
between the VCS
and its public/
private sector
partners

✔

✔

Improve effective
engagement of/
and with the VCS

✔

✔

Improve
commissioning,
procurement
and contract
management with
the VCS

✔

✔

✔

✔

Increase the
sustainability and
relevance of the
VCS
Improve the level
of volunteering
in the East Riding
and improve
the support
volunteers
receive

Increased
support for social
inclusion and
tackling inequality

✔

✔

✔

✔

We value
and care for
the diverse
character of
the area
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Achieving Our Ambition
The Role of Strategic Partners
In order to achieve our ambition, partner organisations align their strategic plans
to the Community Plan. An outline of the strategic plans of key partners is
outlined below:

East Riding of Yorkshire Council
The 2013 update of the 2011-15 Council Business Plan sets out how the Council
will deliver and resource its corporate priorities in 2013-2014. These have been
reviewed to reflect the challenges facing the East Riding of Yorkshire, the needs
and aspirations of local people and support the wider ambitions, set out in the
East Riding Community Plan. The new priorities are:

•

Maximising our potential - working with others to support sustainable
economic growth and strong communities, ensuring the East Riding is a great
place to invest in, live, work and visit

•

Valuing our environment – responding to climate change, developing our
infrastructure and safeguarding our heritage

•

Supporting vulnerable people, reducing inequalities – supporting in times of
need, protecting from harm and improving the quality of life

•

Promoting health, wellbeing and independence – helping people to stay
healthy, strong and fit for the future

•

Reducing costs, raising performance – developing our workforce and
working with partners to provide excellent service, effective governance and
value for money

The Council’s corporate culture, delivered through strong political and
managerial leadership, will continue to ensure that its services remain
responsive to meet any changing or new demands. As part of this process,
the Council will regularly review its strategic and operational risks and put in
place measures to manage those risks. However, due to the pressure on public
funding, many services we provide increasingly need to be targeted to those in
greatest need.
It is anticipated that there will be significant pressures on the Council’s annual
revenue budget over this period. These include increasing service demand,
particularly with a growing older population, price inflation, increasing landfill
tax rates, and the impact of the recession on our sources of income. To meet
these budget pressures, coupled with the reductions in Government funding,
the Council anticipates that £120m of savings in our annual costs will need to be
made over the 2010/11 to 2016/17 period.
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East Riding of Yorkshire Council

BUSINESS PLAN 2013-14
VISION:To improve the quality of life for our community; earn the respect of the
people we serve and build pride in belonging to the East Riding of Yorkshire

Humberside Police C Division Plan 2013-14
Continue to tackle crime and
anti-social behaviour, and
strive to deliver reductions
in recorded crime so that the
public are safer and feel safer,
especially at night.

Promote the use of officer
discretion and wider
outcomes to have the best
solutions for each situation,
including restorative
practices and community
payback in partnership
with other agencies.
Consideration of the victims
needs should be at the
core of decision making.
We will continue to offer a
responsive service and do
our best for crime victims
and witnesses.

Identify and manage risk in
our communities and support
the people who are the most
vulnerable.

Humberside Police
C Division
Policing Plan
Target our presence in high
demand areas, and focus on
crimes of a highly personal
nature such as violence and
dwelling burglary.

BUDGET: £262.01m with council tax frozen
SAVINGS: £25.1m by planning ahead, managing costs and vacancies, transforming services,
and using underspends to support the budget and the council’s capital programme

Refer people with mental
health needs and substance/
alcohol misuse for treatment
with health experts to
get upstream of offending.
Thereby, addressing their
needs as well as their deeds.

Establish new ways of
working to make best use
of our staff and shrinking
resources to meet demand,
so we can be accessible
as possible, and respond
with the right resource and
policing style.

Taking account of
the new Police and
Crime Plan, the
Police in East Riding
of Yorkshire will:
Move some emphasis away
from crime reporting and
reacting, to new ways of
working; towards predicting
and preventing crimes
and ASB. We will do this
by exploring data and IT
software to better plan
predictive policing patrols,
and involve other LSP
agencies, volunteers and
Specials. This will maximise
our collective resources to
help each other in the shared
endeavour of reducing overall
crime, anti-social behaviour,
and the general demand for
our services in these times of
austerity.
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Humberside Fire and Rescue Service

NHS East Riding of Yorkshire Clinical Commissioning Group

Humberside Fire and Rescue Service’s Strategic Plan 2011-2014 outlines the key
strategic objectives which include:

The strategic aims of the CCG are outlined below:

•
•
•
•

To prevent loss of life and injuries from emergency incidents
To reduce the risk in our communities
To respond quickly and effectively to emergencies when requested
Making the best use of the resources we have to deliver more economic and
efficient services
• Establishing new ways of working to deliver more effective services
• Continuing to develop our committed, flexible, safe, skilled and healthy workforce

Strategic Plan 2011–14
Our purpose, everything we do is focussed on achieving this

Our key priorities
are the outcomes
that we are trying
to achieve for our
communities. How
well we can deliver
them depends on
how well we can
perform in the
areas below.

This objective
is to ensure we
have people who
are best prepared
to deliver the
objectives above
and deliver real
outcomes for our
communities.

Preventing
loss of life
and injuries from
emergency incidents

Responding quickly and effectively to
emergencies when requested

Reducing risk in our communities

Making the best use of
the resources we have

Establish new ways
of working

These two
objectives enable us
to deliver the key
priorities above.
The way we use
our resources is
delivered through
the Strategic Plan,
the Integrated
Risk Management
Plan and other
Corporate level
plans. Establishing
new ways of
working will
ensure that all
our processes
are focussed
on delivering
outcomes for our
communities. How
well we can deliver
these depends on
how well we can
develop our staff.

Continuing to develop a committed, flexible,
skilled and safe work force

Financial Management, Risk Management
and Governance

These arrangements
ensure we are able
to deliver all of our
objectives above.

Core Values
Our values are important to us and are the foundation that everything else is built on.

Strategic Aim

Work Areas

Core Themes

To support our patients and
population to achieve healthy
independent ageing

• Long Term Conditions (LTC)
& Care Home Model
• Dementia
• Unplanned Care – Focused
on Falls Prevention
• End of Life Planning

• Personalised Care Planning
• Systemisation of Care
Management
• Self Care/Self help
• Case Management
• Memory Clinics
• Early diagnosis
• Integration with Social Care
• Third Sector Collaboration
• Safeguarding vulnerable
adults
• Increase Palliative Consultant
Capacity

To reduce health inequalities
across the East Riding

• LTC & Care Home In-reach
Model
• Primary Care Mental Health
(Improvement in Anxiety
and Psychological Therapy,
IAPT)
• Dementia
• Looked after Children’s
Services

• GP Capacity to care homes
• Capacity increase and
flexible implementation of
IAPT model
• Improved use of Health
Trainers
• Targeted communications &
engagement
• Early diagnosis of dementia
• Migrant and vulnerable
populations

To improve the physical and
mental health and wellbeing of
children and young people

• Autism Services
• Child and Adolescent Mental
Health Services

• Integrated care
• Emotional wellbeing of
children
• Safeguarding

To work within our financial
allocation to ensure delivery
of value for money in all our
commissioned services

• Planned Care – including
MSK
• Right Care & Joint Decision
Making
• Increasing utilisation of
community hospitals

• Development of integrated
care pathways
• Supported decision making
• Evidence based clinical
practice

To meet our commitment to
deliver improving outcomes
in line with national and local
drivers for change

• Right Care & Joint Decision
Making
• Improving ambulance targets
• Improving diagnostics targets
• Reducing MRSA and C Diff
Incidence

• Improving the quality of
services we commission
• Fulfil responsibilities under
NHS Constitution &
Outcomes Framework
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NHS East Riding of Yorkshire – Clinical Commissioning Group

East Riding of Yorkshire
Plan for 2013/14
STRATEGIC PRIORITIES
• Supporting healthy independent ageing • Reducing health inequalities • Improving health and wellbeing of our children

Humberside Police and Crime Commissioner (PCC)
With regard to opportunities and challenges facing the PCC over the next 6 to 12
months, a number of issues are outlined below:
• To deliver better policing and community safety services with fewer resources.
The recent budget settlement will mean that Humberside Police will need to
save an additional £11.2m and the challenge is to remove cost from the business
rather than value, which will mean a revised policing model in the future.
• There is a challenge to change the mindset and culture of policing and
partnerships to take a more preventative approach to crime and anti-social
behaviour rather than react after a crime has taken place.
• Turning the high level strategic intent expressed in the Police and Crime Plan into
realistic tangible actions in conjunction with Humberside Police and Partners.
More specifically, the Police and Crime Commissioner must negotiate a second
stage transfer with the Chief Constable to determine the most appropriate
allocation of police staff between the Police and Crime Commissioner and Chief
Constable as technically all police staff are currently employed by the Police and
Crime Commissioner, yet the majority are under the direction and control of
the Chief Constable. The two parties have until April 2014 to agree the most
sensible split.
• Preparing for the commissioning of victims services with effect from April 2014
will also be a challenge to ensure the best use of taxpayers’ money and that
whatever services are commissioned can respond effectively to the emerging
new Victim’s Code of Practice.

NATIONAL PRIORITIES

• Reduce infection from MRSA and C. difficile • Reduce hospital-level mortality

BUDGET MANAGEMENT • Meet statutory duty to balance budgets
OUR VISION

Better care, more locally, within budget, through transformation
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Humberside Police and Crime Commissioner – Strategic Priorities
Humberside Police consistently deliver the highest quality policing
services to the public and make our
communitites even safer.

Reduce
Crime

Reduce Crime

Protect the
Public and
Improve Safety

Improve the
Quality of Service
to Victims

Reduce Violence

Manage
Dangerous
Offenders

Reduce Repeat
Victimisation

Tackle Drugs,
Alcohol and
Mental Health

Respond to
National Threats

Support Victim
Recovery

Target Offenders
and Places

Protect Children,
Youth and
Vulnerable Adults

Expand
Restorative
Justice

Improve Visibility,
Availability and
Accessibility

Empower and
Enable Local
Communities

Ensure a Prompt
and Effective
Response

Enablers

Problem
Solving with
Communities

Problem Solving
with Partners

Information
Management

Resources

Engaged and
Professional
Workforce

Joined up IT
Systems

Optimise Estate
and Fleet

Ensure Value
for Money

Balanced
Budget

Integrated
Planning

Objectives

Op and Org
Collaboration

Evaluation and
Learning

Commissioning
Delivery Model

Humberside Probation Trust
Humberside Probation Trust is a non-departmental Government body,
commissioned under contract by the National Offender Management Service
(an executive agency of the Ministry of Justice) to provide offender services
across the four unitary authority areas of East Riding of Yorkshire, Hull, North
East Lincolnshire and North Lincolnshire. The Trust currently supervises and
manages over 500 offenders within the East Riding. The work is undertaken by
15.4 full-time equivalent staff, together with local managers and support staff.
The Trust continues to deliver very strong performance. Reflecting this, the Trust
was reassessed by the British Quality Foundation in March 2013 and once again
obtained a five-star ‘Recognised for Excellence’ award.
As with all Probation Trusts in England & Wales, Humberside Probation Trust will
be affected by the Government’s Transforming Rehabilitation programme during
2013-14. This is likely to have major implications for the structure of the Trust
and for the delivery of services to offenders (anticipating, as it does, that ‘The
great majority of community sentences and rehabilitation work will be delivered by the
private and voluntary sectors’). The Trust needs to ensure the continued delivery of
high quality services to offenders, victims and stakeholders, whilst also putting in
place the revised arrangements arising out of Transforming Rehabilitation, which will
be its greatest challenge during the year ahead.
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Jobcentre Plus

Humberside Probation Trust Strategy Map
Our statement of purpose is to make the diverse communities we serve safer by working with
others to reduce re-offending, protect the public and support the victims of crime

Our strategic priorities are:

Excellence

Engagement

Enterprise

Victims and Communities
Reduce victimisation

Engage communities

Help tackle the causes of poverty and improve social justice – develop a welfare system
that recognises work as the primary route out of poverty and reduces the number of
children in workless households. Develop and implement the Social Justice Strategy.

Reduce Re-offending
Target offenders

Deliver outcomes

Strengthen partnerships

Protecting the Public
Safeguarding adults and children

Lead MAPPA

Engage communities

Organisational Excellence
Develop organisational
capacity and capability

Deliver Value for
Money

Improve performance
and quality

Deliver welfare reform – introduce the Universal Credit and other reforms to simplify
the welfare system and to ensure that the system always incentivises work and that
work always pays. The overall reform package will help to make the welfare system
affordable in the longer term.
Get Britain working – implement and manage the Work Programme, an integrated
package of personalised support to get people into work - from jobseekers who have
been out of work for some time, to those who may have been receiving incapacity
benefits for many years.

Our strategic objectives are:

Develop restorative practice
and reparation

The DWP Business Plan for 2012 to 2015 sets out the programme of work for the
next five years as follows:

Pensions reform – provide decent State Pensions, encourage employers to provide
high quality pensions and make automatic enrolment and higher pension saving a reality.
Phase out the default retirement age to allow more flexibility around retirement.
Enable disabled people to fulfil their potential – develop and implement a disability
strategy to enable disabled people to fulfil their potential. Support more independent
living for disabled people who face the greatest barriers by ensuring effective strategic
development of evidence-based policies for disability benefits. Support disabled people
to take up employment opportunities, by developing specialist disability employment
programmes which provide employment support for disabled people facing the
greatest barriers.

Advance Technology

Improve our service to the public – continue to deliver an excellent service to the
public, improving its speed, ease and efficiency.
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A Plan for the Humber 2012 – 2017
By 2017, the Humber can become a leading national and international centre for
renewable energy, develop its strengths in trade, logistics and chemicals; capitalise
on our natural assets and potential for development, and exporting our goods and
services around the world.
The Humber economy and particularly its urban areas, has underperformed and
been uncompetitive for a number of years at several levels. We have experienced
under-investment, weak Humber level leadership and governance and a
persistently low level of skills.
The Humber cannot address all of these issues at once, but the Humber LEP is
determined to create and rapidly deploy a strategy that will create economic and
employment benefits for our businesses, investors and communities and support
the Government’s Growth Strategy.

• Extending the distribution and assembly activities of the Estuary into
manufacturing investment in the region
• Maintaining and expanding freight, passenger and cruise services
• Ensuring that the infrastructure supporting the ports in terms of road, rail, air
and inland water is aligned with port-side investment
• Lobbying to ensure a positive EU and UK Government policy response to the
Humber opportunity
Building on our other key sector strengths
• Working with existing sector networks and bringing together sector leaders
where they do not already meet to maintain and grow the Humber’s strengths
in key sectors
• Supporting innovative ideas for key sector development
Addressing the barriers to growth
• Tackling the skills deficit and raising awareness of local career opportunities
with schools, further education colleges and universities
• Working with providers and funders in order to achieve the levels of skills
required by existing businesses and inward investors
• Persuading businesses to invest more heavily in training and reducing the risks
for small businesses in doing so
• Satisfying the training requirement of would be inward investors

Our key economic objectives are set out below:
Realising the true potential of the Estuary
• Seeking a bigger share of existing and potential trade between Britain and
Europe and elsewhere
• Increasing the capacity and capability of the Estuary (and consequently its
competiveness)
• Establishing the Estuary as a prime national base for the development and
maintenance of the offshore wind industry, and supporting the development of
other renewable energy technologies around the Humber

Infrastructure
• Improving transport infrastructure and public transport services so that they
have the capacity required to support our economic growth
• Increasing digital communications capacity and coverage
• Ensuring electrical infrastructure is sufficient to support new development
The Humber brand
• Identifying the competitive features of the Humber location, including its
accessibility, space and cost-base
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• Highlighting the benefits of the Enterprise Zones, key development sites and the
wider Humber offer to would-be investors under the Humber brand
• Working with UKTI both to optimise international trade opportunities and to
maximise the potential from mobile inward investment
• Ensuring that potential investors and trading partners receive the best possible
response and service
• Marketing the attractions of the Humber as a good place to live, work, learn, visit
and do business
International trade
• Supporting Humber companies to export, do business and form relationships
overseas
• Co-ordinating activity under the Humber brand to achieve maximum impact and
avoid duplication
Innovation
• Championing the innovative benefits of knowledge, knowledge retention and
transfer in the local economy
• Supporting strong links between businesses and higher education research and
innovation
Investment
• Building on the Growing Places Fund by aligning other potential income streams
• Supporting growing businesses to access public funding where it is required to
bring forward investment
• Investing the proceeds of the LEP’s Enterprise Zones to support growth
• Positioning the Humber to take better advantage of future national and
European funding streams
Support for small businesses
• Working with business organisations and other key partners to foster an
entrepreneurial culture, and increase business start-up and survival rates

• Supporting businesses with growth potential to expand by helping them to
access the advice, funding and mentoring they require
• Bringing local partners together to co-ordinate and develop the range of
business support available, and ensure it is easily accessible
A supportive environment for business
• Working with national Government, statutory consultees and regulatory agencies
to ensure that the planning system does not hold back sustainable growth
• Ensuring that the local regulatory and planning environments are simple, efficient
and supportive of growth
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Bishop Burton College

The Voluntary and Community Sector

Bishop Burton College is a specialist land-based Further Education (FE) and Higher
Education (HE) College operating within an estate of 409 hectares. The College
primarily serves the areas of Hull and the East Riding of Yorkshire, although there
is also strong recruitment from North and South Yorkshire and Lincolnshire. The
College recruits nationally for Higher Education programmes and for some of its
specialist Further Education provision in land-based and sport. There is residential
accommodation for 370 students on site.

The role of the voluntary and community sector in the East Riding is evolving in
terms of remit, methods of service and information delivery and the way that the
sector is funded. It is widely recognised that the sector has a role in designing and
planning new ways of delivering services at a local level, in particular, working with
the public sector to identify how the sector can add value to existing methods of
delivery.

The College has 4 Strategic Aims:
• To provide an outstanding learning experience for all
• To deliver provision that meets national priorities and is responsive to local and
regional needs
• To develop the capacity and capability of our staff to contribute effectively to
the College agendas of quality, enterprise and innovation, and
• To ensure strong financial health and organisational sustainability from effective
use of estate, infrastructure and resources
Provision is offered in all key sectors of land-based work including agriculture,
animal management, countryside, the environment, horticulture and equine. In line
with its mission and values, the College has sought to meet local needs by offering
a broader range of vocational provision aimed at students who prefer to study in a
rural environment.
A long term strategy to develop specialisms in sport and preparation for the
uniformed services is well established. Additionally, other curriculum areas have
been developed to extend choice - business, construction, childcare training,
creative arts, applied science and travel and tourism. To support progression,
and to help students achieve their potential, most curriculum areas have welldeveloped pathways from Entry level through to Higher Education. This includes a
number of well-established Foundation Degree and Degree programmes.

As public sector organisations reshape themselves, make efficiency savings and
revise local service delivery, there will be opportunities for the voluntary and
community sector to fill local gaps.
As difficult decisions are made by the public sector regarding services, it is
important that the voluntary and community sector makes a strong, strategic
business case for how they can support delivery locally. Across the East Riding,
the sector’s strength is recognised, in particular, the skills set of paid staff and
volunteers, the quality of how services and information are delivered and the
strong networks which exist with local communities.
There are challenges for the sector that will need to be tackled over the next few
years. Duplication of service delivery will need to be reduced in local areas, core
costs will need to be consolidated or reduced, opportunities for asset sharing
explored and driving efficiencies will have to be central to how organisations
operate.
The sector brings with it opportunities that should be maximised as we move
forward, for example, securing sector specific funding which can support delivery
of priority outcomes.
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East Riding Voluntary & Community Sector Strategy
2010 - 2015
“Supporting Stronger Communities”

Vision
“We want the East Riding to be a place where the voluntary and community sector thrives, where everyone
works together to improve the quality of life for the communities in the East Riding, builds on the strong
partnerships that already exist and atrives collaboratively to realise the ideas of the ‘Big Society’.”
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Achieving Our Ambition
Our Key Strategies and Plans

Needs Assessments that inform the Community Plan

The ambition for the East Riding is delivered through area wide strategies and plans
which are delivered by individual organisations or by groups of partners working
together. Listed below are some of the key strategic documents. Whilst this list is
not exhaustive, it provides links to key strategies and delivery plans. If you have a
specific query with regard to an area not highlighted, please contact Carl Duck, East
Riding Local Strategic Partnership Manager – carl.duck@eastriding.gov.uk

Needs Assessment

Lead Officer

Email

Joint Strategic Needs
Assessment (health)

Andy Kingdom

andy.kingdom@
eastriding.gov.uk

Joint Strategic Intelligence
Assessment (community safety)

Max Hough

max.hough@
eastriding.gov.uk

Strategic Housing Needs
Assessment

Melanie Holland

melanie.holland@
eastriding.gov.uk

Local Economic Assessment

Andrew Hewitt

andrew.hewitt@
eastriding.gov.uk

Multi-Agency Strategies and Plans
Organisational Strategies and Plans

Title of Strategy

Lead Organisation

Officer
Contact

Email

Draft Local Plan

East Riding of
Yorkshire Council

John Craig

john.craig@
eastriding.gov.uk

Children and Young People’s East Riding of
Strategic Plan 2012-2015
Yorkshire Council

Katherine
Mathew

katherine.mathew@
eastriding.gov.uk

Housing Strategy
2011-2015

East Riding of
Yorkshire Council

John Craig

john.craig@
eastriding.gov.uk

rhannigan@
humbersidefire.gov.uk

Homelessness Strategy
2013-2018

East Riding of
Yorkshire Council

John Craig

john.craig@
eastriding.gov.uk

CFO
Richard
Hannigan

rhannigan@
humbersidefire.gov.uk

Partnership Plan for
Reducing Crime and
Disorder 2011-2016

East Riding of
Yorkshire Council

Max Hough

max.hough@
eastriding.gov.uk

judi.heaton@
humberside.pnn.police.uk

East Riding of
Yorkshire Council

Andrew Hewitt

C/Supt
Judi Heaton

Economic Development
Strategy 2012-2016

andrew.hewitt@
eastriding.gov.uk

Health and Wellbeing
Strategy 2013-2016

East Riding of
Yorkshire Council

Dave Pinder

dave.pinder@
eastriding.gov.uk

Peter
Wright

peter.wright@
humberside.probation.gsi.gov.uk

East Riding Rural Strategy
2013-2016

East Riding of
Yorkshire Council

Helen Wright

helen.wright@
eastriding.gov.uk

Title of Strategy

Lead Organisation

Officer
Contact

Email

Council Business Plan and
Financial Strategy 20112015

East Riding of
Yorkshire Council

Ann
Woodward

ann.woodward@
eastriding.gov.uk

Capital Investment and
Asset Management Strategy
2007-2037

East Riding of
Yorkshire Council

Karen
Williamson

karen.williamson@
eastriding.gov.uk

Humberside Fire and
Rescue Service Strategic
Plan 2013-2016

Humberside Fire
and Rescue Service

CFO
Richard
Hannigan

Humberside Fire and
Rescue Integrated Risk
Management Plan
2013-2015

Humberside Fire
and Rescue Service

Humberside Policing Plan

Humberside Police

Business Plan 2013-2014

Humberside
Probation Trust
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Multi-Agency Strategies and Plans (Cont.)
Title of Strategy

Lead Organisation

Officer
Contact

Email

Local Transport Plan 3
2011-2026

East Riding of
Yorkshire Council

Ian Burnett

ian.burnett@eastriding.gov.uk

Positive About Life - Older
People’s Strategy
2010-2015

East Riding of
Yorkshire Council

Lesley Dearing

lesley.dearing@eastriding.gov.uk

East Riding of Yorkshire
Biodiversity Action Plan
2010-2015

East Riding of
Yorkshire Council

Jeremy Pickles

jeremy.pickles@eastriding.gov.uk

Draft East Riding of
Yorkshire Climate Change
Strategy

East Riding of
Yorkshire Council

Jeremy Pickles

jeremy.pickles@eastriding.gov.uk

Flamborough Head to
East Riding of
Gibraltar Point Shoreline
Yorkshire Council
Management Plan 2011-2016

Jeremy Pickles

jeremy.pickles@eastriding.gov.uk

East Riding Cultural
Strategy 2011-2015

Annabel
Hanson

annabel.hanson@eastriding.gov.uk

East Riding of
Yorkshire Council
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Achieving Our Ambition
Locality Partnerships and Community Engagement

As well as working together, the partners hold regular public meetings with
Ward Councillors and town and parish Council representatives. Each of the
six Community Partnerships has an action plan which enables partners to align
resources and activities locally.

Community Partnerships
The strategies and financial plans described in the previous sections will be
delivered in ways that are responsive to the widely differing circumstances found
across the East Riding’s communities.

The Community Partnerships are supported by a small team of partnership
coordinators employed by the Council. The Community Partnerships also
promote and manage the Local Grants Scheme provided by the Council to
help Town and Parish Councils develop their community’s resilience to severe
weather and improve access to services, volunteering etc.

During 2011, the LSP reviewed the way this process was operating and
established a new model of joined up working and community engagement
through the establishment of six Community Partnerships.

Renaissance Partnerships

The terms of reference for Community Partnerships include:
• a multi-agency approach to solve local problems in their communities
• engaging with the public both as individuals and local communities on key
issues and concerns aimed at improving their quality of life and wellbeing
• working in partnership with the Police to identify crime and safety concerns
and agree local priorities
• working in partnership to reduce crime, anti-social behaviour and the misuse
of alcohol and drugs
• providing a platform through which local people can have a voice on
decisions which affect them and to help resolve local community problems
• being a vehicle for involving communities in the planning, development,
delivery and quality of local public services
• taking the lead in engagement events in their localities

Economic development partnership working at a local level is achieved through
seven Renaissance Partnerships in Beverley, Bridlington, Driffield, Goole, Hornsea,
Haltemprice and Withernsea, with local groups covering Howden/Snaith,
Pocklington and Market Weighton. Their focus is on working with local businesses
to:
• develop a long-term regeneration or renaissance strategy for the town
• assist with job creation and business growth and enhancing town centre
vibrancy and safety
• enhance the built and natural environment/bringing premises and sites back
into use
• enhance cultural and sporting opportunities and developing more inclusive
and cohesive communities
• secure funding

East Riding Community Covenant
The membership of Community Partnerships includes East Riding of Yorkshire
Council, Humberside Police, Humberside Fire and Rescue, the East Riding
Clinical Commissioning Group and the Voluntary and Community Sector.

The East Riding Community Covenant complements, at local level, the national
Armed Forces Covenant. The Covenant was publicly signed on 1 July 2012 at
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the Armed Forces Day in Beverley with 26 signatories from the military and
civilian communities pledging their mutual support and commitment.
The aims of the Community Covenant are to:
• encourage local communities to support the Armed Forces Community in
their areas;
• nurture public understanding and awareness amongst the public of issues
affecting the Armed Forces Community;
• recognise and remember the sacrifices faced by the Armed Forces Community;
• encourage activities which help to integrate the Armed Forces Community
into local life;
• encourage the Armed Forces Community to help and support the wider
community, whether through participation in events and joint projects, or
other forms of engagement.
Commitments made in the Covenant will be delivered through five thematic
actions plans with partners contributing as appropriate.
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Aspirations for Our Key Places
The East Riding is diverse and we have a clear strategy for the development of our
larger settlements in the longer term, as expressed in the emerging Local Plan. This
explains the longer term ambitions for our towns by 2029 and will help ensure that by
2016, demonstrable progress has been made.
These plans contribute particularly to the delivery of our Economic Development
Strategy, but also achieve key elements of the Local Transport Plan, and the Housing,
Health and Community Safety strategies for the East Riding.
The realisation of our aspiration for our key settlements is dependent upon a range of
factors, particularly national government policy and state of the economy.

Enhanced walking, cycling and public transport routes, will have strengthened
the excellent transport links between the settlements and the City of Hull. The
continuation of employment uses at the Great Gutter Lane Industrial Estate
and along Springfield Way, and new employment development in Anlaby and at
Willerby Hill, will be providing jobs close to home and units suitable for businesses
to thrive.

Cottingham
By 2029, Cottingham will have strengthened its role as a desirable and sustainable
place to live and work, while supporting the regeneration and development of the
City of Hull. The development of the most suitable selected sites in and around
the village will have helped meet housing demand and provide new employment
opportunities. Its character will have been maintained with the new buildings
reflecting local distinctiveness.

The Major Haltemprice Settlements
Anlaby, Willerby and Kirk Ella
By 2029, Anlaby, Willerby and Kirk Ella will have each maintained their identities, while
supporting the regeneration and development of the City of Hull. The high quality
of life that residents of these areas enjoy will have been safeguarded and reinforced.
Development of the most suitable sites in and around the settlements, with a mix of
housing, will have helped meet housing demand.
The valued green spaces that separate Anlaby from Hessle, and Willerby from
Cottingham, and which reduce the risk of flooding to these communities, will have
been largely maintained, and where possible enhanced to improve the network of
green infrastructure and support biodiversity.
The distinct centres of Anlaby and Willerby Square will have been strengthened
through small-scale retail, community and leisure developments. This will have
enhanced their ability to serve the needs of their communities. In the centre of Kirk
Ella, the village feel will have been maintained.

The centre of the village will continue to thrive, with a healthy mix of businesses,
shops and services that meet many of the local population’s needs. Cottingham’s
strong links with the University will continue to bring students into the village,
contributing to the diversity and vibrancy of the settlement.
The excellent links that Cottingham has to the City of Hull and the connections
to other Haltemprice Settlements by sustainable modes of transport will have
been enhanced, reducing the need to rely on the private car. The train station will
continue to be a particular asset for the village, while opportunities for walking and
cycling will have also been increased.
The important valued green spaces that separate Cottingham from Hull and
Willerby will have been largely maintained and, where possible, enhanced to
improve the network of green infrastructure and support biodiversity. They will
continue to serve an important role in reducing the risk of flooding to the village
itself, helping to ensure the health, safety and wellbeing of residents and property.
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Hessle
By 2029 the town-like qualities and character of Hessle will have been
strengthened, while supporting the regeneration and development of the City
of Hull. It will continue to serve an important role as a district centre, with
shops and services that meet many of the local population’s needs. The Humber
Bridgehead employment site will have been sensitively developed to support the
growth and diversification of the sub-regional economy, while other employment
areas will continue to support the local economy.
Housing demand will have been met through the re-use of previously developed
land and on new allocations on the most suitable greenfield sites in and around
the town. These will continue to maintain the integrity and separate identity of
the town.
The valued green spaces between Hessle and Anlaby will have been largely
maintained and, where possible, enhanced. This will support networks of green
infrastructure and biodiversity and, in certain parts, continue to lessen the risk
of flooding in the town and so help to ensure the health, safety and wellbeing of
residents and property. The Foreshore and Country Park that lie at the foot of
the Humber Bridge will also continue to attract visitors and serve an important
role for recreation and biodiversity.
Transport investment will have also responded to the planned growth and
ensured a variety of viable transport options, particularly for walking, cycling
and public transport, are available for people and businesses travelling between
Hessle, the other Haltemprice Settlements and the City of Hull. The train station
will continue to be a particular asset for the town.

Principal Towns
Beverley
By 2029 Beverley will have strengthened its role as an attractive, thriving and
prosperous market town and visitor destination. The elements that contribute to
Beverley’s distinctive character and historic fabric will have been protected and
enhanced by ensuring development complements and protects its attractive built
character, landscape setting and key views of the Minster and St Mary’s Church. The
housing demands of the growing population will have been met through the re-use
of previously developed land and on greenfield sites in suitable locations, focusing
particularly on the south of the town. These developments will be designed to
minimise the risk of flooding from the River Hull, the Beverley and Barmston Drain
and the Beck.
Beverley’s already thriving and prosperous town centre will have been further
improved. Enhancements to public spaces will have improved the town’s
attractiveness as a visitor destination and centre for retail, leisure and cultural
facilities. A mixed use development at Flemingate will include retail, office, college,
leisure facilities and housing.
The town’s economy will have been strengthened by the development of new
and existing employment sites, which enable existing businesses to expand and
attract new, high value knowledge-based businesses. Tourism will continue to be
an important part of the economy, with the Minster and St. Mary’s Church, historic
markets, its many medieval and Georgian buildings and the Westwood.
The Westwood and other common lands surrounding the town will have been
preserved and protected. Transport links will have been improved through the
completion of the Beverley Integrated Transport Plan including the Southern Relief
Road, park and ride scheme, coach park, improved public transport facilities and
new cycling and pedestrian routes will have further improved accessibility and
connectivity.
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Bridlington
By 2029 Bridlington will have been the focus of most new development in the
northern and coastal area of the East Riding. Its role as a premier East Coast resort will
have been cemented and complemented by a stronger and more diverse economic
base. The town’s population will have grown and housing demand met through a
combination of adapting the existing housing stock, re-using previously developed sites
and greenfield sites in suitable locations.
The important open spaces between Bridlington and Bessingby and Sewerby will also
have been maintained. Bridlington’s town centre will have been radically redeveloped
and reinvigorated by greatly improved shopping, employment, town centre facilities,
tourist accommodation and public realm improvements. The town centre will benefit
from enhanced links and better integration with the working harbour and its new high
quality marina, which will cater for a wide range of water-based activities including
sailing and fishing and as a base for servicing off shore windfarms.

Bridlington’s public transport links (both road and rail) with larger settlements
and its rural and coastal catchment will have been improved and opportunities
for walking and cycling enhanced. Together with the new park and ride facility,
this will help manage seasonal parking pressures.

Driffield
By 2029 Driffield will have been a focus for new development in the northern
area of the Wolds. Its role as the ‘Capital of the Wolds’ will have been
strengthened by improvements to its retail, service and leisure facilities.
The train station will continue to be an asset for the town, giving the town
sustainable links with Bridlington, Beverley and the City of Hull.

The new Leisure World and Spa will offer high quality leisure, conference and
entertainment facilities. The stylish town centre will include significant new residential
uses. Other seaside attractions will have been improved and added to within the town
centre’s seafront area. The elements which contribute to the distinctive character of the
outstanding ‘Old Town’ area will have been preserved and enhanced, and it will have
become an even more important tourist destination. In conjunction with the Heritage
Coast of Flamborough Head, Bempton Cliffs and Sewerby Hall, it will provide an
attractive alternative coastal tourism experience based on nature, heritage and cultural
activity.

Driffield town centre will have been revitalised by new town centre
developments and the sensitive redevelopment of its derelict sites. There will
be a broader range of leisure and cultural facilities set within an improved public
realm and the night time economy will also have been enhanced. Kelleythorpe
Industrial Estate will have been developed for employment uses and will
benefit from measures to improve access between the estate and the town.
New employment uses will have helped to retain young people and broaden
the base of the economy by attracting higher value sectors. The Driffield
Navigation and the Driffield Showground, together with key natural assets
such as the River Hull Headwaters, will have been enhanced to become an
important part of the visitor economy. The River Hull Headwaters will also be
maintained as an important biodiversity asset that will also help alleviate the risk
of flooding.

The diversification of Bridlington’s economy will have been supported by new
employment developments at Carnaby and Bessingby Industrial Estates, which together
with new office and business spaces in the town centre, will meet the needs of the
growing economy. The re-modelled town centre and the stronger economy will have
retained many more young, economically active people while the needs of older
generations will have been met through improved commercial and community facilities.

Whilst there will have been significant opportunities for using previously
developed land, including the derelict Alamein Barracks site, a number of
sustainably located greenfield sites will have also contributed to meeting
housing demand in this part of the East Riding. These will have cycling and
pedestrian connections to the centre of Driffield and will respect and enhance
the landscape surrounding the town.
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Goole
By 2029 Goole will have been the main focus for new economic development in the
southwest area of the East Riding. Higher quality and more varied housing stock will
be encouraged to meet the demands of the town and the surrounding area. This
will be achieved through the adaptation of existing houses, the redevelopment of
previously developed land and the use of suitably located greenfield sites.
New development will have respected Goole’s distinctive townscape together with
its port heritage. Goole’s proximity to other major urban areas such as Doncaster,
Leeds and Sheffield and position on the national transport system with one of the
UK’s most important inland ports, will have enabled it to develop as a major inter
modal hub for trade, logistics and manufacturing. Employment in these sectors will
have seen strong growth and will have been complemented by increasing numbers
of small and medium sized enterprises. Strong growth in the scale and diversity of
the local economy and improved education, training and skill levels will have raised
employment rates and incomes and reduced deprivation levels.
These multi-modal links and improved pedestrian and cycle links, will also continue
to give residents a range of sustainable transport options. The town centre will have
improved with enhanced retail, cultural, arts and sports facilities.
The Oakhill Country Park and other parks and green space in and around the town
will complement the existing attractiveness of the town and its setting. Open space
will have been protected to ensure the continued separation of the town from the
village of Hook.
The challenge of flood risk and climate change will have been managed appropriately
and most new development sited in lower risk areas with design and layout
based on flood tolerance or resilience. Investment in infrastructure, including risk
management, will help to support the development of the town.

Towns
Elloughton cum Brough
By 2029 Elloughton cum Brough will be a thriving settlement. The variety of services
and facilities will have been improved to suit the size and profile of the population,
and complement housing and economic development. Investment in infrastructure,
including in education and health facilities, will have taken place where necessary to
ensure they meet the needs of the settlement.
Employment development within Elloughton cum Brough will have established
the settlement as an important part of the Humber Green Port Corridor and will
have supported the growth of the renewable and low carbon energy sectors. This
will have been complemented by the development of units suitable for small and
medium businesses and further growth of the industrial estate at Melton. Together,
this will help to provide more employment opportunities for residents close to
home. Any development near the banks of the Humber will have been managed to
ensure that the risk of flooding and climate change is minimised.
The tight knit urban nature of the historic centre of Brough, and the historic core
and village quality of the centre of Elloughton, will be protected to help maintain
their distinct characters. Natural assets which are valued by the local community
and support biodiversity, such as the Brough Haven, the water front and the
neighbouring Yorkshire Wolds Important Landscape Area, will have been
protected and enhanced where possible.
The local transport infrastructure will have been improved through the provision
of a link road joining Moor Road to Saltgrounds Road. The train station will
continue to be a particular asset for the settlement and, along with enhanced
pedestrian and cycle routes, will give residents a choice of sustainable transport
options.
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Hedon

Hornsea

By 2029 Hedon will continue to be a vibrant market town with a good range
of services and facilities that provide for its residents and rural hinterland.
It will have continue to have close links with Hull and to capitalise on the
opportunities the city presents while maintaining its own unique identity and
character.

By 2029 Hornsea will be a thriving family seaside town. The Central
Promenade will continue to be the cultural hub of Hornsea’s seaside offer,
serving both residents and visitors. Important green spaces in the town, on
Hornsea seafront and the Mere, will be maintained and enhanced, for the
benefit of residents, visitors and biodiversity. Further improvement of the
promenades will create a stylish and vibrant mix of uses.

Measures will have been undertaken to help reduce the risk and impact of
flooding from all sources and new development will have been designed and
located to ensure that it is safe and does not increase the risk of flooding
elsewhere in the town. Investment in infrastructure, including surface water
drainage will have taken place where necessary to ensure that it meets the
requirements of the town.
Hedon’s unique heritage assets, such as St Augustine’s Church and the remains
of the medieval town, and the important open spaces within the town will have
been protected. New development will have been provided through the re-use
of previously developed land and small-scale infill opportunities. These will have
respected the town’s character and rural setting and protected the continued
separation of Hedon and the surrounding villages. Shops in the town centre will
continue to flourish and the evening economy will have grown, complementing
the town’s status as a heritage destination. Connectivity within the town, and
with surrounding employment areas, will have also been improved through
measures to encourage travel by more sustainable means.
Nearby Hedon Haven, will have been sensitively developed to support the
expansion of the Port of Hull, capitalising on the opportunities offered by the
emerging renewables sector. This will take advantage of its unique location
adjacent to the Humber Estuary and the existing ports estate in Hull and
safeguard the integrity of the Humber Estuary’s biodiversity assets.

Employment opportunities will have been increased through the successful
implementation of renaissance projects, which will stimulate demand
for new employment land and small-scale business accommodation, and
encourage a variety of businesses to operate from the town. This will have
been complemented by the intensification and diversification of the shops,
restaurants and services on Newbegin and Market Place, and enhancement of
the town’s leisure and cultural facilities. Ease of movement through the town
will have improved as a result of better linkages between retail, cultural and
leisure facilities, residential areas, holiday parks, and services. Together this
will better meet the needs of the local community, enhance the viability and
vitality of the town centre and reduce the need for residents to commute
elsewhere.
Development will have complemented the unique cultural and built heritage
of the town and reinforced the different character of the seafront, town
centre and the Mere. New housing development will have provided a mix of
housing, including more homes for first time buyers, which will have helped
retain more young people in the town.

Howden
By 2029 Howden’s role will have been strengthened, with a diverse retail
offer that is supported by high quality pedestrian friendly public open spaces.
The character of the historic town centre will have been maintained and
enhanced by new development that helps reinforce the sense of place.
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New housing developments in and around Howden will have contributed to
supporting a mixed community, meeting local demand while respecting the
setting of the town and its important heritage assets, such as the Minster. New
developments will have been designed using the historic core as a source of
inspiration and will have contributed to the high quality urban environment in
the town. Important green spaces, such as the Howden Marsh, which have an
important recreational and biodiversity role, will have been maintained and
enhanced where possible. The challenge of flood risk and climate change will
have been managed appropriately and new development focused in lower risk
areas with design and layout based on flood tolerance or resilience.

away from the town as a result of the enhanced employment, retail and leisure
facilities.

Howden’s strategic position on the East-West Multi-Modal Transport Corridor
will have been used to secure more employment opportunities for the town at
the Boothfields Industrial Estate.

The much valued Yorkshire Wolds Important Landscape Area that surrounds
the eastern side of Market Weighton will have been preserved, and the town will
continue to be separate from the village of Goodmanham. Well used community
green spaces will have been preserved and added to, providing recreational
facilities for local people and visitors alike.

Sustainable links, including cycling and walking, between housing, retail and
employment areas will have been improved. The train station will also continue
to be a particular asset for the town.

Market Weighton
By 2029 Market Weighton will be a thriving market town and agricultural
service centre that lies at the heart of the East Riding. Its distinct cultural and
built heritage, and the eclectic mix of historic buildings that give its town centre
such character, will have been complemented by sensitive new development
that contributes to the continued vibrancy of the town.
Employment opportunities in the town will have increased through the expansion
of industry and business in the Becklands Park area. Retail provision in the town
centre will have improved and diversified to meet the needs of the growing
population. Visitor facilities, activities and accommodation will have been
further developed helping to make Market Weighton a local centre for tourism,
capitalising on its links to the Wolds. There will be alternatives to commuting

Housing development will have occurred in a way that respects and enhances
the distinctive character of the town, providing new properties that meet local
demands. Improvements at the Holme Road/A1079 junction will provide improved
access to the town from the southwest, while access arrangements for cars,
pedestrians and cyclists to other development sites will have also been carefully
considered. Investment in infrastructure, including surface water drainage, will have
taken place as required to meet the needs of the growing town.

Pocklington
By 2029 Pocklington will have continued to be a thriving market town. New
development will have respected its cultural and built heritage and the nearby
Yorkshire Wolds Important Landscape Area.
There will be alternatives to commuting away from Pocklington as a result of
increased employment, retail and leisure facilities within and around the town.
Employment opportunities will have increased through the redevelopment and
expansion of the industrial estate and with the growth of small-scale start-up
businesses. The town’s vibrant centre, with a range of shops and services, will
continue to meet many of the needs of local residents and the surrounding
rural areas. Other facilities and attractions, including the Arts Centre, Burnby
Hall and the various sports and recreational facilities, will also continue to
serve residents and attract visitors to the town. This will have supported
Pocklington’s role as a centre for tourism and a gateway to the Wolds.
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Access to the A1079 and the industrial estates will have been greatly improved,
and further measures to develop more sustainable forms of travel introduced.
Development will have been carefully planned and located to minimise the risk
of flooding from the Beck, and will include measures to minimise surface water
run-off.
New development will have occurred in a way that respects and enhances the
character of the market town, respecting important heritage assets such as
All Saints Church and contributing to the sense of place. The town will remain
separate from the village of Barmby Moor, preserving the identity of each.

Withernsea
By 2029 Withernsea will have strengthened its role as a family seaside town
and visitor destination. It will be a more vibrant, bustling town with an increased
range of local facilities that meet the needs of residents and visitors alike. The
town will continue to be protected from coastal erosion in order to allow it to
flourish. Transport improvements will have improved accessibility within the town,
particularly for pedestrians and cyclists.
The condition of the town’s housing stock will have been improved and the
development of new housing will help meet a wide variety of demands. Queen
Street and the town centre, together with the seafront area, will have been
integrated, and the quality of the public realm enhanced through targeted
investment from both the public and private sector. The retail offer in the
town centre will be broader with increased variety which will help to meet
local community needs and strengthen the town’s role as a service centre to
the surrounding villages. Together, this will have increased the desirability of
Withernsea as a place to live and visit.
Tourism will continue to be an important industry for the town, and the
development of a more diverse range of accommodation and tourist facilities will
have complemented the offer of the existing holiday parks. A high quality cultural

and community facility will act as a focus point for both community and visitor
activities. The provision of space for small businesses, and the redevelopment
of the commercial fishing compound and slipway, will have helped support the
wider economy of the town. Employment opportunities will have been increased
through the successful implementation of renaissance projects, which will have
stimulated demand for new employment land.
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Next Steps and Future Challenges
This refresh of the Community Plan has outlined a number of broad changes
which are taking place across the landscape of the public, private, voluntary and
community sectors. The role and remit of the LSP is evolving, but there is a strong
recognition that by having a strategic partnership for the area which brings together
partners working together to deliver a shared, long term ambition for the area is
still essential.
During this period of change there will be a series of challenges for all partners,
particularly in terms of funding, but also in terms of a growing need amongst the
most vulnerable members of the community.
As we move forward, effective partnership working will bring with it opportunities
for driving efficiencies, improving levels of performance and utilising assets in ways
which may have been previously considered, but never taken forward.
Delivery of the Community Plan is monitored by the LSP Board on a bi-monthly
basis and over the next six to twelve months there will be a continual review
of partnership working from strategic, through managerial and operational, to
community level.

