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EAST RIDING ECONOMY
HEADLINE PERFORMANCE
WORKING AGE POPULATION (2017)
(AGES 16 - 64)

-0.7%
ON 2016

196,600
PEOPLE

PRODUCTIVITY (2017)
GVA PER HOUR WORKED

£29.80

£30.60

2016

2017

+2.7%
ON 2016

BUSINESSES (2018)
15,895
VAT REGISTERED
BUSINESSES

-2.5%
ON 2017

JOB DENSITY (2017)
149,000 JOBS
0.76 JOBS

PER WORKING AGE PERSON

+2.8%
ON 2016

EMPLOYMENT RATE (2018)
77.8%

77.1%

-0.7%
ON 2017

EARNINGS (2018)
£23,359
MEDIAN GROSS
ANNUAL SALARY

+2.4%
ON 2017
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INTRODUCTION
As the new Leader of East Riding of Yorkshire Council, I am
pleased to introduce the first annual update of the East Riding
Economic Strategy, which was launched in 2018.
The East Riding economy has continued to show great resilience
during a period of challenging economic conditions for the
nation, coupled with the uncertainty posed by the departure
of the UK from the European Union. From a local perspective,
the number of jobs in the East Riding has continued to grow,
our business base has been sustained and unemployment
continues to be amongst the lowest in the region.
The strategy sets out a five-year framework to work towards
the economic vision for the East Riding to be a competitive and
low carbon economy that supports sustainable and inclusive
growth. This will be supported by a new place-shaping
portfolio within the Cabinet, tailored to improving the physical
and natural landscape to create attractive and prosperous
places. This report provides practical examples of the work
being delivered locally by both the Council and lead partners to
contribute to achieving this vision.

During 2019/20, the Council will continue to support Local
Enterprise Partnerships and development of their respective
Local Industrial Strategies in anticipation of Government
announcing the format of the UK Shared Prosperity Fund.
The £25.7m Green Port Growth Programme draws to a close
with legacy projects in place to continue to provide support
for the emerging renewables sector across the Humber. Other
priorities over the next twelve months include a renewed focus
on our town centres supported by the launch of the ‘Love Your
High Street’ Fund, whilst also seeking to maximise opportunities
to secure remaining EU funding for the East Riding.

Strategic employment sites in the East Riding continue to
attract significant investment from businesses offering new
employment opportunities; recent examples include Tricoya
and INEOS at Saltend and Croda and Y Pellets close to junction
36 of the M62 motorway. Another major achievement for the
area is securing the investment from Siemens Mobility in a
new rail facility at Goole36, which is expected to create up to
700 jobs plus additional employment in the supply chain. The
Council is also working to secure funding to establish a rail
innovation hub to promote research and development in an
increasingly important industry for the region.
Following the national launch of the apprenticeship levy in
May 2018, the overhaul of technical education by Government
continues with the introduction of new technical qualifications
or ‘T-Levels’ from September 2020. Bishop Burton College
has been selected as one of a select few institutions across
England to pioneer these new qualifications, which offer a
practical alternative to A-Levels.
Housing developments continue to come forward in our
Principal Towns and rural settlements. A comprehensive
strategic review is also underway to assess future demand for
homes and enable increased delivery.

Cllr Richard Burton

Leader,
East Riding of Yorkshire Council

2 | EAST RIDING ECONOMIC STRATEGY 2018-2022: YEAR 1 REVIEW

1.2 DEVELOP A PIPELINE OF EMPLOYMENT

BRIDGEHEAD BUSINESS PARK
Bridgehead Business Park occupies a strategic
location at the crossroads of the Humber and is
the region’s premier business park offering ‘grade
A’ office (B1) accommodation. The site, owned and
developed by Wykeland, aims to be one of the UK’s
greenest business parks, enabling businesses to
exist side-by-side with the natural environment.
Overlooking the Humber Bridge, Phase one of this
new generation of business parks is now fully
developed providing over 1,000 jobs and 25 acres of
business space for offices, advanced manufacturing
and research and development. Occupiers on the
site include Beal Homes, John Good Travel, IT@
Spectrum, Victoria Plumb, ergo, Centrica, Rofin, SGS
International and the Aura Research Centre.

PRIORITY 1:

BUSINESS
GROWTH

The presence of ergo and Aura demonstrates the
significance of the park in the renewables sector,
with ergo providing support for the environmental and
renewables sector and Aura working with businesses
developing in the low carbon environment.

East Riding of Yorkshire Council adopts an integrated
approach with delivery partners to understand the needs of
industry and support businesses in achieving their potential.
The challenge is not only to create jobs but to increase the
level of higher skilled employment opportunities in the area to
match the skills of the indigenous workforce, increase wages
and raise productivity to complement the excellent quality of
life offered by the area.
The East Riding continues to perform strongly with significant
levels of inward investment being attracted to the area
across a wide range of major employment sites including
Saltend, Bridgehead, Melton, Ozone and Holme-on-Spalding
Moor.
Goole36 is expected to be fully developed over the next
3 years with Siemens progressing their £200m, 800,000ft2
rail investment following submission of a planning application
in Spring 2019. Croda Plc has also announced plans to develop
a 230,000ft2 European warehouse and distribution centre
and Y Pellets are in the tendering stage of a £12m investment.

PERFORMANCE MEASURES
Growth sector jobs (2017)

37,500 jobs

Enterprise birth rate per 1,000
businesses (2017)

101.9

Enterprise death rate per 1,000
businesses (2017)

98.9

Additional employment land
1.35 hectares
take-up on allocated sites (2017/18)

-

The preference for a low-density development
has meant that more than 40 per cent of the site
benefits from landscaping, including a woodland
walk managed in partnership with Yorkshire Wildlife
Trust, ensuring a pleasant, healthier environment
for employees and visitors alike. Phase two of the
business park, providing a further 25 acres, is
currently being developed with Porsche being the
first occupier in early 2020.
Source: Wykeland Group (May 2019)
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1.1 FACILITATE SECTOR GROWTH

TRICOYA VENTURES UK
The Humber is one of the UK’s four largest chemical production areas and the wider Yorkshire
region accounts for 12% of the UK’s total employment in the industry. The sector has flourished
around the estuary where it is easy to get raw materials in and finished products out.
Tricoya Ventures UK (TVUK) is one of the Humber’s latest success stories with their new £58m
facility located on the Saltend Chemicals Park. The Hull plant will produce acetylated wood chips,
which will be used to make Tricoya panels. These panels demonstrate significantly enhanced
durability and exceptional dimensional stability allowing specifiers such as architects,
designers and joineries greater flexibility and scope when designing. Tricoya panels can be used
in a wide variety of applications such as window components and door skins, façade cladding,
wet interiors, kitchen carcasses, art installations and much more.
Paul Clegg, Chief Executive of Accsys Technologies, who are funding the project explained, “The
new Hull plant will acetylate wood chips at a molecular level, enhancing the durability making
the end product extremely stable which means they can be employed in applications formerly
limited to products such as concrete, plastics or metals.”
Source: Tricoya Ventures UK (May 2019)

ELITE OFFICE FURNITURE
The new £16m state of the art, purpose-built factory is the latest milestone in the remarkable
growth journey of Goole based Elite Office Furniture. Having initially started production from a small
business unit and then outgrown its previous premises on Britannia Road, the new 244,254ft2
manufacturing facility comprising offices, showroom and a state-of-the-art production plant
reinforces Elite’s position as one of the UK’s leading office furniture manufacturers.
Company owner, John Hull, noted, “Our new manufacturing facility sustains future production
and allows us to develop within the industry, not only as a major competitor, but one with strong
credentials to minimising the effect of manufacturing on the environment.”
The new 15-acre site occupies a prominent position just off Junction 36 of the M62 on Rawcliffe
Road and employs 147 people.
Source: Elite Office Furniture (May 2019)

INTEGRA BUILDINGS LIMITED
Modular specialist Integra Buildings has relocated its office functions and consolidated some
manufacturing facilities on an expanded site at Paull as part of a £3m investment programme.
Integra is one of the UK’s leading designers and manufacturers of bespoke modular buildings for
permanent installation across a range of sectors, establishing a reputation for quality, project
performance and innovation.
The purchase of an additional six acres of industrial land, after outgrowing a site at Burstwick,
will allow the company to take advantage of opportunities in a rapidly growing modular building
sector. This investment has created almost 20 new jobs, taking the total workforce into three
figures with improved facilities and a training programme that has enabled the recruitment of
additional apprentices.
The developments on the Paull site have been supported by a grant of almost £200,000 from
the Humber Local Enterprise Partnership’s ‘Growing the Humber’ programme, facilitated by East
Riding of Yorkshire Council.
Source: Integra Buildings (October 2018)
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2.1 SUPPORT PATHWAYS TO PROGRESSION

CLINICAL SKILLS CENTRE LAUNCH
East Riding College officially opened its Clinical
Skills Centre at its Bridlington campus in January
2019, funded with support from FORCE and CLLD. The
Centre includes a mocked-up hospital, in addition to
GP surgery and home care settings.

PRIORITY 2:

LIFELONG
LEARNING
The East Riding displays many attributes present in a high
skilled economy including a high employment rate and an above
average proportion of working age people with Level 3 skills
and above. However, there is an under representation of higher
skilled employment opportunities locally and a skills shortage
within some specialised sectors such as manufacturing,
construction, health and social care.
The labour pool is one of the East Riding’s most important
assets and the need to enhance educational attainment,
address skills gaps and support those furthest from the labour
market into employment is essential to an inclusive economy.
Here, the focus is on a range of programmes being delivered by
our two local Further Education colleges within the East Riding,
both in response to changes being rolled out from Government
and to meet current and future skills demand within the
economy.

PERFORMANCE MEASURES
% of working age people qualified
to Level 3+ (2018)

54.7%

Average attainment 8 score per
pupil (2017/18)

48.0

% of pupils who achieved a standard 9-4 pass in English and Maths
GCSEs (2017/18)

68.9

Total number of apprenticeship
starts (2017/18)

4,240

Clinical skills are the practical assessment and
observation skills students need in a health care
environment and this new facility gives them the
chance to practice these skills on sophisticated
robotic ‘dummy’ patients, which can be programmed
to simulate symptoms and diseases.
Karen Furniss, Head of Curriculum, Early Years,
Care and Access to Higher Education explains, “The
Clinical Skills Centre gives members of the Bridlington
Medical, Health and Social Care Academy, which
include students of East Riding College and local
school pupils, the opportunity to get a head start in
learning the clinical skills they may need in future.
It will help prepare them for study at university and
jobs in the healthcare sector. We are proud to be
able to give this opportunity to students from the
College and Headlands School – it’s fantastic that
Bridlington is investing in its young people and the
future workforce.”
Students of the Academy are the nurses, social
workers and health workers of the future and it
is designed to give students a head start in the
healthcare professions and encourage them to
train and work in the area. There is a shortage of
healthcare professionals in Bridlington and the
wider region, and providers often struggle to recruit
into health and care roles. The aim of the Academy
is to highlight the opportunities available to work in
the sector and inspire and support trainees in their
chosen careers.
Partners include local GP surgeries, the NHS, the
University of Hull and East Riding Social Services
as well as representatives from the voluntary and
private care sector.
Source: East Riding College (January 2019)
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2.3 DEVELOP A SKILLED AND PRODUCTIVE WORKFORCE

GREENPOWER ELECTRIC CAR STREET RACE
Greenpower Education Trust is a UK-based charity that
encourages young people enthusiastic about STEM (Science,
Technology, Engineering and Maths) subjects by challenging
them to design, build and race an electric car.
Greenpower supply age appropriate kit cars, which can be
built in a school, college or elsewhere and raced at motorsport
venues at Greenpower events. They work with over 700 teams
throughout the UK and hold over 35 regional events and an
international final every year, with over 10,000 students
taking part each year from primary schools to university.
Hull city centre hosted a Greenpower and Green Port Hull
Street Race in April 2019, building on a successful event held
at the KCOM Stadium in 2017. The electric closed road race
featured three race categories and was staged in the city
centre around a challenging track. In total, nine East Riding
secondary schools and Ganton special education school took
part in the event. Green Port Hull, whose vision is to establish
Hull and the East Riding of Yorkshire as a world class centre
for renewable energy was the lead sponsor of the event,
which is supported by the Regional Growth Fund. Other
event sponsors included Siemens, Ford and the Institute of
Engineering & Technology (IET).
Source: Greenpower Education Trust (April 2019)

COLLEGES’ SUCCESSFUL INSTITUTE OF
TECHNOLOGY BID
Seven regional colleges including East Riding College and
Bishop Burton College received approval from the Department
of Education to work with two local universities to develop the
Yorkshire and Humber Institute of Technology (IoT). This is one
of only twelve nationally, which will bring investment of circa
£10m of capital funding into the region for partners to invest in
industry-standard equipment and to provide improved higher
level technical skills to employers.
The collaborative partners will work alongside the University of
Hull and York St John University to deliver the IoT. The bid also
required significant levels of employer support with digital and
engineering businesses ViSR, CATCH, Skipton Building Society,
GB Recruitment and ENGIE Fabricom all signing up as employer
partners. These employers have all recognised the need for
investment in education to address their wider skills shortages
and will be involved in designing an appropriate curriculum and
ongoing governance of the IoT to ensure long term benefits for
the region.
Source: Elite Office Furniture (May 2019)

NEW ACADEMY LAUNCHED TO TRAIN
FUTURE FARMERS
Bishop Burton College has launched a new academy to help to
train future farmers, in partnership with JSR Farms, one of the
country’s largest family-owned farming businesses. Students
will split their time between gaining work experience at JSR
and studying at Bishop Burton and will have the opportunity
to benefit from cash incentives during the course of their
12-month programme. Subjects will include pig production,
animal health, plant biology and business and management.
At the end of their course, successful candidates will
immediately start a competitively paid apprenticeship with
JSR and will have future opportunities to progress their
career with the company.
JSR Farms is one of the most respected farming companies
in the UK. Operating and maintaining land extensively
throughout East Yorkshire, it farms around 4,000 hectares of
arable crop production within a 20-mile radius of the home
farm at Southburn.
Bill Meredith, Chief Executive and Principal of Bishop Burton,
said, “We are committed to training current and future
generations of farmers and this is a really exciting venture.
I am delighted the college is working in partnership with JSR.
This new academy will provide an opportunity to launch a
career in agriculture with one of the leading businesses in
the country.”
Source: Bishop Burton College (May 2019)
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GREEN PORT GROWTH PROGRAMME
The Green Port Growth Programme (GPGP), buoyed by
substantial public sector support and an investment of
£25.7m from the Regional Growth Fund, was devised to
ensure the Green Port Hull vision, to establish Hull and the
East Riding of Yorkshire as a world-class centre for renewable
energy, became a reality. The vision aimed to capitalise on the
£310m joint investment from Siemens and Associated British
Ports (ABP) in production, installation and servicing facilities
at Alexandra Dock, Hull.
A holistic, six-strand partnership was implemented to develop
all aspects of the renewables industry, support indigenous
business growth and secure long-term skilled employment
for the region over a seven year period. Here we evaluate key
achievements as the programme draws to a close.
EMPLOYMENT AND SKILLS
This strand has sought to raise the skill levels of the local
workforce to meet the needs of the emerging renewable
energy and wider manufacturing sectors. Training subsidies
were made available to up-skill existing employees, in
addition to offering wage subsidies to sectors employing
people from disadvantaged groups.

Employment
and Skills

Site
Assembly

Business
Support

Green Port
Growth
Programme
Research,
Development
and Innovation
(RDI)

Inward
Investment
Business
Investment
Grants

BUSINESS INVESTMENT GRANTS
A discretionary scheme that provided capital grants to
businesses to support sustainable investment in the renewable
energy, engineering and low carbon sectors to indigenous
businesses in the region. The grants funded investment
projects to increase productivity, skills and employment.
INWARD INVESTMENT
Coordinated and proactive inward investment campaign to
attract Original Equipment Manufacturers (OEM) and associated
tiers of the supply chain to invest and co-locate in the area,
raising the profile of the region as a centre for renewables in
overseas markets.

BUSINESS SUPPORT AND ADVICE
Continual support and advice has been made available to
assist local businesses to diversify and enter all aspects of
the renewables supply chain. A supplier directory has been
developed to directly link company products and services
and renewable sector needs through a dedicated business
support team.
RESEARCH, DEVELOPMENT AND INNOVATION
Research and Development is essential for businesses
developing innovative and competitive products, which will
also help the Humber establish a reputation as a centre for
renewables internationally. This strand has been led by the
University of Hull and will continue to be supported by the
Aura Innovation Centre, a renewables hub set to open in 2019
that will a deliver a variety of legacy outcome and projects.

SITE ASSEMBLY
Provision of a comprehensive range of strategically located
development sites in close proximity to the Green Port
investment, suitable for all potential investors and many with
Enterprise Zone (EZ) status offering business rate discounts.
855.57 hectares of brown and green field sites have been
developed and 1,789 direct and indirect jobs created.
GREEN PORT GROWTH PROGRAMME EVALUATION
An extensive impact assessment conducted by the
University of Hull found that the Green Port Growth
Programme:
Contributed £156.7m to the region’s economy
Assisted over 750 local businesses
Created or safeguarded over 2,800 jobs
Supported companies to successfully bid for Tier 1
contracts in the renewables supply chain.

EAST RIDING ECONOMIC STRATEGY 2018-2022: YEAR 1 REVIEW | 7

1.1 FACILITATE SECTOR GROWTH

2.2 IMPROVE LEARNING AND EMPLOYMENT OUTCOMES

ERGO CENTRE

WOMEN INTO MANUFACTURING AND ENGINEERING
(WiME)

A connected environment supporting businesses in
renewables and environmental technology, ergo is located
at the heart of the UK’s Energy Estuary on the Bridgehead
Business Park, overlooking the Humber Bridge in Hessle.
This £4.1m business centre officially opened in June 2018
and represents an exciting partnership between industry,
academia and the public sector. GPGP funding contributed
£700k to the project.
The first occupants in the building included East Riding of
Yorkshire Council’s GPGP Business Support team, Team
Humber Marine Alliance (THMA), the University of Hull’s Aura
team and the Offshore Renewable Energy (ORE) Catapult.
Working together, this partnership supports business
growth and innovation within the renewable energy and
environmental technology sectors.
A number of businesses have already made ergo their home
including those operating in marketing, communications, IT
support, engineering, specialist tooling and creative design.
Construction work also started on the University of Hull’s
Aura Innovation Centre in October 2018 on the Bridgehead
site, bringing together the major players in low-carbon
technology in a world-class research facility.

WiME is a Green Port Hull scheme aimed at breaking down
gender stereotypes in specific industries and driving
positive change by encouraging women to choose careers in
manufacturing and engineering.
Nationally women represent 46% of the UK workforce but
make up just 13% of employment in STEM occupations. The
Green Port Growth Programme has provided financial support
and facilitated careers events for all ages to highlight the
opportunities available in manufacturing and engineering to
women. Companies actively supporting events have included
Airco, Siemens, BP, KCOM, Spencer, Swift, Smith & Nephew,
EDF and ABP, offering opportunities to:
Talk directly to female employees sharing examples
from their careers
Find out about current job vacancies
Discover the training, apprenticeships and qualifications
that are either available or required.
Source: Women into Manufacturing and Engineering (October 2018)

BUILDING A GREEN PORT LEGACY
A number of key strategies for sustaining support for the
region beyond the Green Port Growth Programme (GPGP) were
developed during the final years of the Programme. East Riding
of Yorkshire Council and Hull City Council are continuing to
work in partnership to align existing and proposed business
support and skills based projects going forward. The GPGP
Business Support team have moved to ergo, providing a
physical presence for the ongoing offer and allowing close
partnership work with the University of Hull with projects
such as Aura.
Aura, led by the University of Hull in conjunction with industry,
aims to create a world leading multi-disciplinary Innovation
Hub that changes the culture and practice of collaboration
in the Offshore Wind Industry, with a mission to drive down
the cost of energy through the supply chain. These legacy
projects will ensure that the area continues to be recognised
as a centre of excellence, at the forefront of innovation and
has the core of skills and expertise conducive to drawing
in further investment. European and National strategy and
funding sources continue to be considered in support of
ongoing legacy discussions.
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3.2
RESILIENTAIMS
PLACES THAT CREATE THE
STRATEGIC
CONDITIONS FOR GROWTH
2.1

SUPPORT PATHWAYS TO PROGRESSION

AFFORDABLE
HOMESsupported
IN HUTTON
Outcome: Sectors
to create good
quality
employment
opportunities,
strengthen
CRANSWICK

PRIORITY 3:

QUALITY
LOCATIONS
Economic competitiveness is increasingly being driven by the
quality of physical and environmental assets and the East
Riding must capitalise on these to positively contribute to
sustainable economic growth.
The approach to place in this strategy is, therefore, to
recognise that each location has individual opportunities and
needs and to respond to these within an overall framework
that meets the housing, infrastructure, employment and
local service needs to create sustainable and growing
communities. Collaboration to improve the public realm,
encourage visits through festivals and events, and facilitate
the development of derelict and brownfield sites will continue
through local partnerships.
Case studies presented here include the delivery of a rural
affordable housing development and the completion of two
urban realm schemes in coastal towns.

PERFORMANCE MEASURES
Number of new homes delivered
(2017/18)

1,143

Number of new affordable homes
delivered (2017/18)

190

Average town centre vacancy rate
(2017/18)

6.7%

Superfast broadband coverage
(2018/19)

91.6

local supply chains, encourage innovation and
East raise
Ridingproductivity.
of Yorkshire Council are working in
partnership with Together Housing, a social housing
2.2
PROMOTE
ESSENTIAL
SKILLSfor rent and shared
provider,
to develop
new homes
ownership
in Hutton
Outcome:
LocalCranswick.
growth is not constrained by
lack of available development sites or land.
The development was completed in June 2019 and
will
tenAaffordable
homes
in an area
2.3 deliver
DEVELOP
SKILLED AND
PRODUCTIVE
		 where
new-build
homes tend to be in short supply. These
WORKFORCE
homesOutcome:
will be Businesses
constructedsupported
on a ‘rural
exception
to nurture
site’. growth
These sites
are
usually
outside
development
and diversification, strengthen local
boundaries
and
canand
becreate
designated
for affordable
supply chains
employment.
housing in perpetuity as long as proof of need has
been demonstrated.
PARTNERS
AEast
village
needsCouncil
survey completed in 2016
Ridinghousing
of Yorkshire
identified
a
need
for
the
scheme, with all lettings
Humber LEP
going
to
households
and
families with a local
YNYER LEP
connection
to the village.
Further Education
providers
Higher Education providers
This is one example of the proactive approach being
Training providers;
taken with developers and landowners to secure
Education & Skills Funding Agency;
additional affordable homes, particularly where
Jobcentre Plus
there is evidence that people are being priced out
Education & Skills Partnership (ESP)
of the market. Furthermore, this development also
Careers & Enterprise Company
contributes towards the creation of both training
and jobs, in addition to helping maintain the viability
STRATEGIC
LINKS and the provision of much needed
of
village services
affordable
housing
for the
local community.
Humber
Strategic
Economic
Plan:
Priority 2: ‘Thriving successful businesses’
YNYER Strategic Economic Plan:
Priority 1: ‘Profitable and ambitious small and
micro businesses’
Priority 2: ‘A global leader in food manufacturing,
agri-tech and biorenewables’
Priority 3: ‘Inspired people’
MEASURING OUR PROGRESS…
P2a Percentage of students achieved five good
GCSEs including Maths and English
P2b Number of enrolments into STEM subjects at
Level 3
P2c Number of apprenticeship starts
P2d Number of graduates retained locally six
months after graduation
P2e Skills growth in our priority sectors
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GYPSEY RACE PARK (PHASE ONE)

HORNSEA POTTERY ART TRAIL

This Bridlington Renaissance project has been funded by
the 2014-2020 European Structural and Investment Funds
Growth Programme. The first phase of a multimillion-pound
linear park along the Gypsey Race has now been completed,
with a second phase of works due to start later this year.

Hornsea Pottery Art Trail celebrates the heritage of Hornsea
Pottery, creating a stronger link between the town and its
heritage.

Gypsey Race Park will provide a green corridor along the
stream providing pleasant walking and cycling routes, play
areas and improved habitats for wildlife. The area’s heritage
will also be celebrated through the erection of new signs that
will tell the stories behind the people who have worked and
lived along the Gypsey Race, as well as reveal the wildlife
that can be found in the park. The completion of phase one
was marked with the planting of an oak tree by children from
Bridlington’s guides and scouts groups and the chairman of
the Council, Councillor Margaret Chadwick.
Phase two of the works is planned for the area adjacent to
Tesco and Palace car park. This will see the river, its banks
and the surrounding area cleared before being landscaped
and planted. The areas of woodland will be managed to
improve the natural environment. Phase two is anticipated to
be complete by Summer 2020.

Hornsea Pottery was set up in 1949 and was in production in
the town until the 1980s. The pottery became a significant
visitor attraction featuring a wide range of activities such
as go-karts and a model village to attract family visits.
The products were noted for their innovative designs and
manufacturing processes. This rich heritage of tourism,
design and production is now brought into the public realm
through the art trail.
The trail takes the original designs of the works and creates
benches, sculptures and artistic interpretations of the
ceramics. These are then distributed around the town with
interpretation boards. This links the town to its heritage and
improves the visitor and resident experience of the town
centre.
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4.1
IMPROVE ENERGY
STRATEGIC
AIMS EFFICIENCY
AND SUSTAINABLE MOBILITY
2.1

SUPPORT PATHWAYS TO PROGRESSION

PORTOutcome:
OF GOOLE
POWERED
BYto£1M
Sectors
supported
create good
quality
employment
opportunities,
strengthen
SOLAR INSTALLATION

PRIORITY 4:

SUSTAINABLE
ECONOMY
In a smarter and more sustainable local economy, resources
stay in use for as long as possible to extract their maximum
value and promote economic security and environmental
sustainability. This approach is at the heart of tackling a
number of major global challenges relating to the provision of
energy, food, water, healthcare and other natural resources.
The natural environment can offer a wide range of economic,
social and environmental services and benefits in the East
Riding, including flood risk mitigation and clean water,
supporting the visitor economy and wider recreational
opportunities.
A diverse range of examples are presented here that each
contribute to the broader aim of working towards a more
sustainable and low carbon economy. Themes represented
within these case studies include renewable energy
generation, environmental awareness training and biomass
biodiversity research.

PERFORMANCE MEASURES
CO2 emissions, tonnes per capita
(2017)

8.0t

Generation of electricity from
renewable sources (2017)

1,826,000
MWh

Additional properties at reduced
risk of flooding (2018/19)

623

Number of households in fuel
poverty (2017)

12,527

-

local supply chains, encourage innovation and
Renewable
energy is now being produced at the
raise productivity.
Port of Goole after a successful £1m solar rooftop
2.2
PROMOTE
ESSENTIAL
SKILLS
installation.
Over
4,300 solar
panels installed across
four rooftops
are capable
creating
1.1 million
Outcome: Local
growth isofnot
constrained
by
megawatts
electricity
at peak generation
times,
lack ofofavailable
development
sites or land.
which is enough to run the port solely from clean
2.3
DEVELOP
A SKILLED
AND
PRODUCTIVE
energy.
Any surplus
energy
supplies
will be		
exported
WORKFORCE
to the National Grid.
Outcome: Businesses supported to nurture
Britain’s
biggest
ports operator,strengthen
Associatedlocal
British
growth
and diversification,
Ports supply
(ABP), is
on track
become
one of the largest
chains
andto
create
employment.
corporate solar producers in the UK. The Port of
Immingham also recently upped its solar production
PARTNERS
to over 4 megawatts, raising total installed capacity
East
Riding
of Yorkshire
Council
to over
6 megawatts
over
the last 12 months alone
Humber
LEP projects being developed.
with
further
YNYER LEP
Source:
Ports (February 2019)
FurtherAssociated
EducationBritish
providers
Higher Education providers
Training providers;
Education & Skills Funding Agency;
Jobcentre Plus
Education & Skills Partnership (ESP)
Careers & Enterprise Company
STRATEGIC LINKS
Humber Strategic Economic Plan:
Priority 2: ‘Thriving successful businesses’
YNYER Strategic Economic Plan:
Priority 1: ‘Profitable and ambitious small and
micro businesses’
Priority 2: ‘A global leader in food manufacturing,
agri-tech and biorenewables’
Priority 3: ‘Inspired people’
MEASURING OUR PROGRESS…
P2a Percentage of students achieved five good
GCSEs including Maths and English
P2b Number of enrolments into STEM subjects at
Level 3
P2c Number of apprenticeship starts
P2d Number of graduates retained locally six
months after graduation
P2e Skills growth in our priority sectors
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4.2 SUPPORT BUSINESS RESILIENCE
AND WORKFORCE WELLBEING

4.3 REALISE THE VALUE OF
THE NATURAL ENVIRONMENT

ENVIRONMENTAL AWARENESS TRAINING FOR
COUNCIL STAFF

BIOMASS BIODIVERSITY

The Council is committed to protecting the environment
and preventing pollution across its services and operations
in line with its adopted Environmental Policy. To help do
this, the Council operates an ISO14001:2015 certificated
Environmental Management System (EMS), which is managed
and coordinated by the Sustainable Development (SD) team.
To help support the EMS a number of new staff training tools
have been developed by the SD team to improve environmental
awareness for all employees; this includes an environmental
awareness e-learning package.
The purpose of the e-learning is to give all staff a basic
awareness of the environmental impacts of the Council.
Pollution risks, waste management and environmental best
practice are included within the e-learning. This is now
available to staff and has been completed by approximately
2,200 employees. Further promotion will be undertaken
during 2019 to increase uptake of the training.
In addition to the e-learning, an “Environmental management
at council depots” toolbox talk has been developed, aimed
at operational staff who do not have easy access to the
e-learning. The toolbox talk outlines key environmental
challenges, such as waste management and pollution
prevention, and was recently rolled out to over 220
operational staff.

East Riding of Yorkshire Council, on behalf of the Hull and East
Yorkshire Local Nature Partnership, commissioned a study to
explore the opportunities to use biomass from semi-natural
habitats as low input feedstocks in Anaerobic Digestion
(AD) plants. Managing these habitats can be seen as costly,
burdensome, or of no perceived value, creating problems
rather than solving them. The Biomass Biodiversity study
shows how these habitats can actually become opportunities
for local anaerobic digestion companies, farmers and
landowners, local authorities, and even local communities.
The report by Peakhill Associates demonstrates the potential
cost savings to existing AD plants by using biomass from
habitats such as meadows, rush pastures, fen, scrub, and
road verge grasslands. Use of these feedstocks can free
up land, currently used for energy crops, for food and other
purposes and supports nature conservation on farms as
well as nearby wildlife sites. There is also scope to combine
cutting and collecting such vegetation with other waste
collection activities by local authorities to develop circular
economy opportunities in our area relating to heat, electricity
and biofuels for council buildings and fleet vehicles.
This would allow our fantastic meadows, wetlands and road
verges to receive the management they need, and the range
of species reliant upon them can thrive, whilst creating a
product that is valuable for our local economy.
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PRIORITIES FOR 2019/2020
This summary report has outlined a range of economic
development activities that have been delivered since the
launch of the strategy to contribute to the long-term economic
vision for the East Riding.
The Council will continue to work with Local Enterprise
Partnerships to develop their Local Industrial Strategies,
and fully supports the Humber LEP ambition for the estuary
to become a net-zero CO2 emitter by 2040 to build on the
Humber’s reputation as a clean energy hub.

The economic vision for the East Riding is an ambitious
one; however, significant progress continues to be made in
attracting inward investment to a broad range of employment
sites across the area and the East Riding can look to the future
with confidence in the resilience shown by the local economy.

A major priority over the next twelve months will be to continue
to work with Siemens Mobility to progress the development
of a new rail facility at Goole36, in addition to supporting the
recruitment of the first tranche of apprentices due to start in
2023. A supply chain business support programme is currently
being established using the effective model that has proved
successful for the Green Port Growth Programme.
Also taking precedence from 2019/20 will be our town centres,
which will be supported by the launch of a £1.4m ‘Love Your High
Street’ fund to run until 2022. The Council will also continue to
work to secure external funding from a range of sources to
support further town centre improvements. Visit Hull & East
Yorkshire (VHEY) are due to publish their new Tourism Strategy
for 2019-2024 with a review of all branding and campaigns to
continue to support growth in the visitor economy. Tourism
along the Yorkshire coast will also be boosted by the first year
of delivery for the coastal Business Improvement District.
The number of new homes delivered in the East Riding has also
remained high and should be further boosted over the next
few years as building commences on major sites in Beverley.
Large allocations are also coming forward in other towns.
Furthermore, the Cottingham and Orchard Park Flood Alleviation
Scheme (COPFAS) will reduce flood risk for 5,741 homes and
113,500m2 of commercial floor space. This will mitigate against
the risks of flooding in major urban conurbations, safeguarding
homes and employment in these areas.
Contract 2 of the Broadband East Riding Programme is nearing
completion with a further 6,700 premises due to receive
superfast access. Following its success in securing further
government funding, the Council has issued a tender for Phase
3 of the Programme to expand provision even further.
The next twelve months are set to be a busy period for the
coastline with the ongoing delivery of works in Bridlington,
completion of the Hornsea Boat Compound and the continued
need to seek funding for Withernsea South sea defences. The
world’s largest offshore wind farm, Hornsea Project One, has
also been installed and when fully operational will produce
enough electricity to power over one million homes.

Find Economic Strategy updates and access the
Local Economic Assessment at eastriding.gov.uk
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