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EAST RIDING ECONOMY
HEADLINE PERFORMANCE
WORKING AGE POPULATION (2018)
(AGES 16 - 64)

-0.2%
ON 2017

196,400
PEOPLE

PRODUCTIVITY (2018)
GVA PER HOUR WORKED

£30.20

£30.60

2017

2018

+1.3%
ON 2017

BUSINESSES (2019)
15,945
VAT REGISTERED
BUSINESSES

+0.3%
ON 2018

JOB DENSITY (2018)
149,000 JOBS
0.76 JOBS

PER WORKING AGE PERSON

-0.7%
ON 2017

EMPLOYMENT RATE (2018)
78.9%

+1.8%

77.1%

ON 2018

EARNINGS (2019)
£24,345
MEDIAN GROSS
ANNUAL SALARY

+7.9%
ON 2018

PLEASE NOTE THAT ALL INDICATORS ARE THE LATEST AVAILABLE STATISTICS
AS AT MARCH 2020
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INTRODUCTION
I am pleased to introduce the second annual review of the East
Riding Economic Strategy.
We are all currently experiencing an unprecedented period as
we continue to respond as a nation to the COVID-19 pandemic
and East Riding of Yorkshire Council will continue to do all it
possibly can to support our residents, businesses and local
communities.
Repurposing our resources to safeguard the most vulnerable
groups in our society has, of course, been at the heart of our
response. We have worked in partnership with the HEY Smile
Foundation, charities, voluntary organisations and community
groups to establish an East Riding Community Support Hub to
provide coordinated help and support to those in need during
this time.
Furthermore, the council continues to process applications for
Business Rates Grants in response to the COVID-19 outbreak.
As of 31 July 2020, the council had processed grants totalling
£75 million to support over 6,600 small and medium-sized
businesses in the East Riding to meet their ongoing costs.
The council’s business support team is working alongside the
Humber and York North Yorkshire Local Enterprise Partnerships
and other partners to pool information on the issues affecting
businesses, share resources and ensure businesses can
access support through a central point hosted by the Humber
Business Growth Hub.

This report provides further practical examples of the
work being delivered locally by both the council and lead
partners to contribute to achieving our long-term economic
vision. Case studies include a range of exciting investment
proposals in Goole, the launch of the Aura Innovation Centre
at Bridgehead and the evaluation of a number of Europeanfunded rural programmes that drew to a close in March.
During 2020/21 the foremost priority will be to help stimulate
the economic recovery of key business sectors and restore
the vitality of our town centres following the COVID-19
emergency. Other major priorities will include working
with our neighbours Hull City Council to develop devolution
proposals for negotiation with UK government, supporting
the delivery of an ambitious Humber Local Industrial Strategy
and securing a multi-million pound Town Deal to kick-start the
regeneration of Goole town centre.

The economic impact of COVID-19 is not being underestimated
and that many businesses may fail without support to recover
from imposed national restrictions and potential changes
in consumer behaviour. This outbreak has delivered an
indiscriminate challenge to businesses of all sizes as many
have had to pause trading, operate with reduced hours or
close indefinitely in order to limit the spread of the virus. Work
is already underway to collate and analyse local information
to understand the emerging economic impact of the current
pandemic and inform plans to stimulate economic recovery.
However, despite an extended period of low national economic
growth and continued uncertainty over the UK’s future trading
relationship with the EU, the East Riding economy has remained
resilient. Many businesses have demonstrated great ingenuity
and resourcefulness to adapt to the current conditions and
continue to trade. The council will continue to offer support
to the care sector, transport services and local businesses to
help them navigate this demanding period.

Cllr Richard Burton

Leader,
East Riding of Yorkshire Council
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1.3 ENHANCE BUSINESS ENGAGEMENT

LOVE YOUR HIGH STREET FUND
Love Your High Street is an initiative launched by
East Riding of Yorkshire Council in 2019 with funding
to support ideas for projects that will help revive high
streets and support them to flourish in the future.

PRIORITY 1:

BUSINESS
GROWTH
East Riding of Yorkshire Council adopts an integrated approach
with delivery partners to understand the needs of industry and
support businesses to achieve their potential. The challenge is
not only to create jobs but to increase the level of higher skilled
employment opportunities in the area to match the skills of the
indigenous workforce, increase wages and raise productivity
to complement the excellent quality of life offered by the area.
Inward investment continues to come forward at major
employment sites across the East Riding. Construction began
on a worldwide distribution centre for Croda PLC at Goole
36 in January and work is expected to start on the Siemens
Mobility rail manufacturing facility in late 2020, subject to final
planning approval.
The Love Your High Street Fund and Supply Chain Network have
also launched during 2019/20 to add to the range of business
support programmes already being delivered through the
Humber Growth Hub.

PERFORMANCE MEASURES
Growth sector jobs (2018)

38,000 jobs

Enterprise birth rate per 1,000
businesses (2018)

112.4

Enterprise death rate per 1,000
businesses (2018)

117.4

Additional employment land
1.36 hectares
take-up on allocated sites (2018/19)

East Riding towns perform a pivotal role as engines
of the rural economy and provide a centre for access
to services, housing and wider markets. Funding
from the scheme could be used to support a new
business venture, innovative projects that promote
the high street as a destination or the diversification
of a high street or rural business to perhaps create,
for example, an online offer or a new delivery service.
The scheme was expanded in May to cover the
whole of the East Riding but is still predominantly
aimed at the ‘high street’, including villages and
rural businesses which offer a service to their local
community. The fund now offers 100% grants of up
to £10,000, rather than 50% match funding under
the original guidelines and could offer a lifeline for
many local businesses.
Applications are welcomed from businesses,
property owners, town and parish councils, event
organisers or business groups who are collaborating
to make a difference on their high street. The fund
also supports projects that will help prepare a
business to recover after the current pandemic.
Details about the Love Your High Street fund can be
found at: www.loveyourhighstreet.co.uk
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GOOLE: A HAVEN OF OPPORTUNITY
The town of Goole has a population of 22,500 and is the UK’s
furthest inland port located at the confluence of the Ouse and
Don Rivers, approximately 50 miles from the North Sea.
The continuing rebirth of the town is primarily driven by a
wealth of opportunities for development and being well-placed
geographically to provide potential investors with good access
and egress by land, sea and rail. Goole 36 and Capitol Park
Goole form one of Yorkshire’s largest and most high profile
industrial and distribution sites comprising in total circa
130 acres (52 hectares) of prime development land. The site
also has Enterprise Zone status and benefits from Enhanced
Capital Allowances.
Investment announced by Siemens Mobility, Croda PLC and
Y Pellets as of June 2020 is anticipated to create over 1,000
jobs with further employment to be created in construction
phases and respective supply chains.

Proposals have also been revealed for a rail innovation centre,
which will be the first phase of an initiative branded as the
Rail Accelerator and Innovation Solutions Hub for Enterprise
(RaisE). This alongside the Siemens Mobility manufacturing site
will form part of a wider ‘rail village’ concept that will seek to
attract further investment from the rail sector to Goole.
The council is also working with partners including Siemens,
SSE, and AECOM to develop plans for an energy network that
will provide low carbon, low cost heat and power to the whole
business park and potentially further afield.
Furthermore, Goole has been invited by UK Government to
develop regeneration plans for a potential multi-million pound
Town Deal. A Town Deal Board has been established and is
currently in the process of developing a Town Investment Plan
to submit to Government later in 2020.

BEAL HOMES
The Greenways is the largest
residential development in
Goole for many years and will
deliver 800 contemporary
homes over a 15-year period.

ELITE OFFICE FURNITURE
A new £16 million purpose-built
factory was completed in 2019
for one of the UK’s leading
office furniture manufacturers
that will boost production
capacity and has already
created 40 additional jobs.

GOOLE TOWN DEAL
Proposals are being
developed to bid for up
to £25 million of public
investment to support
regeneration, skills and
enterprise infrastructure.

LARSEN TRADE PARK
Over £4 million of investment
by Avon Capitol Estates
in Larsen Trade Park has
attracted major new tenants
onto the business park and
created up to 100 new jobs.

Y PELLETS
A new £10 million state-ofthe-art wood refinery will
supply the UK’s growing
biomass energy market and
complement an existing
5,000 tonne storage facility
at the Port of Goole.

SIEMENS MOBILITY
CRODA
Construction on a £24 million
worldwide distribution facility
began in January 2020 and is
expected to create 200 jobs.
The site will also include a
product-sampling department
and International Employee
Training Centre.

Proposals have been submitted for an
investment of up to £200 million in a rail
manufacturing site that is expected to
create up to 700 jobs and a further 1,700
in the supply chain. The first phase of
development will support the production
of tube trains for the Piccadilly Line.
Construction work is expected to start in
late 2020 subject to final planning approval.

RAIL INNOVATION CENTRE
Plans for a new £6 million
rail innovation hub were
announced in January 2020
that will complement the
adjacent manufacturing
facility and form the first
phase of the RaisE concept.
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2.3 DEVELOP A SKILLED AND PRODUCTIVE WORKFORCE

YORKSHIRE AND THE HUMBER’S
INSTITUTE OF TECHNOLOGY

PRIORITY 2:

LIFELONG
LEARNING
The East Riding displays many attributes present in a high
skilled economy including a high employment rate and an above
average proportion of working age people with Level 3 skills
and above compared to the region. However, there is an under
representation of higher skilled employment opportunities
locally and a skills shortage within some specialised sectors
such as manufacturing, construction and health & social care.
The labour pool is one of the East Riding’s most important
assets and the need to enhance educational attainment,
address skills gaps and support those furthest from the labour
market into employment is essential to an inclusive economy.
Here we focus on the East Riding Adult Learning service, a
recruitment campaign at East Riding of Yorkshire Council and
the latest developments regarding the Institute of Technology
and T-Levels at our two local Further Education colleges.

PERFORMANCE MEASURES
% of working age people qualified
to Level 3+ (2019)

56.5

Average attainment 8 score per
pupil (2018/19)

47.0

% of pupils who achieved a
standard 9-4 pass in English and
Maths GCSEs (2018/19)

66.6

Total number of apprenticeship
starts (2018/19)

4,240

The first government-led Institutes of Technologies (IoTs)
were launched in September 2019. IoTs are collaborations
between further education (FE) providers, universities
and employers. They will specialise in delivering higher
technical education (at Levels 4 and 5) with a focus on
STEM (Science, Technology, Engineering and Mathematics)
subjects. These employer led institutes will offer high level
technical education to students throughout the country.
The locations of the first IoTs were decided through
a government-led competition that saw educational
institutions and partnerships bid to win the opportunity to
be the first to pioneer this new initiative.
The first competition round had 12 successful candidates,
including the Yorkshire and the Humber consortium which
is being led by York College. Bishop Burton College and East
Riding College are part of the consortium and have been
granted large investments to improve their facilities to
enable them to deliver higher technical education.
Bishop Burton College received £1.7 million to invest in new
technologies that will help to tackle climate change. The
funding, awarded by the Department for Education (DfE),
will pay for new training facilities and precision farming
technologies that will support the delivery of high level
skills training for students. This work will put an emphasis
on precision agriculture by promoting the importance of
sustainable farming in a region known for its prominent
agricultural sector. The college hope that this investment
will help it to achieve its aim to be carbon net zero by 2030
ahead of national and regional targets.
East Riding College is also benefitting from investment
as part of the IoTs consortium, receiving £1.1 million to
fund an extension to the Beverley Flemingate campus
that will house specialist high-level training facilities for
engineering. The college will develop capacity to deliver
the highly specialised skills required by employers in the
engineering and construction industries, such as higher
level Computer Aided Design (CAD) and higher technical
Computer Numerical Controlled (CNC) skills. The new
Institute will also accommodate specialist stress testing
equipment to teach engineering science, such as the
science of materials and structures.
These investments will be beneficial for local students in
providing them with sector specific training and improve
the number of suitably qualified candidates in the technical
and professional jobs market. Furthermore, the IoTs also
create opportunities for education and employment to
overlap and encourages employers to be involved in
the development process of student skills, which has
previously been a major challenge in careers advice within
educational settings.
Sources: Bishop Burton College (December 2019);
East Riding College (December 2019)
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2.1 SUPPORT PATHWAYS TO PROGRESSION

2.2 IMPROVE LEARNING AND EMPLOYMENT

EAST RIDING OF YORKSHIRE COUNCIL’S ‘IN’ CAMPAIGN

LEARNER NUMBERS GROW AT
ADULT LEARNING CENTRES

East Riding of Yorkshire Council launched the ‘IN’ campaign in
early 2020 to encourage people to consider a career at the council
and to promote the organisation as a modern employer with a
diverse workforce in modern work places. The council is one of
the largest employers in the region delivering over 600 public
services and supporting a wide range of career opportunities. The
‘IN’ campaign was launched with a brand new careers website and
own social media channels on Facebook, Twitter and LinkedIn, as
well as through digital advertising, local and online radio station
advertising and on bus rears across the county. The campaign
includes many messages within it, such as ‘Be INspired’, ‘Be
INvolved’, ‘Be INvaluable’ and ‘Be IN on it’, all of which support the
overall message of the council being a desirable employer.
The website has been completely rebranded and redesigned with a
much more user friendly appearance and functionality. Overall the
website is a jobs search engine but there is also support for people
hoping to join the council, with application and interview guidance
available. Additionally there is information about what the council
offers, who the council are, apprenticeships and what existing
staff have to say about their roles. Case studies of employees,
including young people and apprentices, have been filmed to help
break down pre-existing stereotypes of what it is like to work in
local government.
Find the latest information about jobs and careers at the council at:
www.eastridingcouncil.jobs

2.3 DEVELOP A SKILLED AND PRODUCTIVE WORKFORCE

INTRODUCTION OF NEW T-LEVEL QUALIFICATIONS
Bishop Burton College is one of 50 educational institutions that
will be trialling T-Levels in 2020, followed by a further estimated
64 institutes scheduled to launch in 2021. T-Levels are technical
qualifications that include industry placements to prepare young
people for the world of work. Employers are helping to shape the
development of these sector led qualifications. There are currently
15 different qualifications being developed alongside employers to
ensure that they are as close to real employment opportunities as
possible. Bishop Burton will offer childcare, one of 15 courses in
2020, with the hope to launch further T-Levels in the next academic
year. The qualification will support students to spend 80% of their
time on classroom based learning and 20% of time on work based
training, which is approximately 315 hours per year of placement.
Students will gain a qualification that is equivalent to three A-Levels
and UCAS points attached to the course too, enabling them to apply
for higher education qualifications such as a degree, if they wish.
Bishop Burton College invited employers from a range of sectors
across Yorkshire and the Humber to share their views on the skills
that students will need for successful careers in the region.
Source: Bishop Burton College (October 2019)

The Adult Learning service at East Riding of Yorkshire Council offer
over 1,000 courses a year delivered through four dedicated adult
learning centres in Beverley, Bridlington, Cottingham and Goole.
Each centre delivers qualifications at Level 2 and below, vocational
courses and community based learning. The service regularly
works with those furthest from the labour market and offers entry
level courses that provide learners with an opportunity to either
progress into further qualifications or to potentially enter or reenter the labour market.
In 2019/20 the service maintained its ‘Good’ OFSTED grading after
an inspection in June 2019, demonstrating great improvements
in achievement rates for three consecutive years. Overall, it
was acknowledged that the quality of teaching, learning and
assessment had improved since the previous inspection in
September 2015.
The service has continued to attract an increased number of
learners due to its high quality and varied provision. The 2018/19
academic year reported an increase of 61% in the number of
learners when compared to the previous year. The percentage
of learners that achieved their qualifications also increased by
almost 10% compared to the two previous academic years, up
from 80.7% in 2016/17 to 90.0% in 2018/19. The number of learners
who withdrew from learning early also decreased significantly in
2018/19 with 93.7% of learners remaining in learning until their
studies were complete.
Find out more at:
www.eastriding.gov.uk/learning/employment-education-and-skills
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HOLDERNESS COAST FISHERIES LOCAL ACTION GROUP (FLAG)
The Holderness Coast Fisheries Local Action Group (FLAG)
is a private/public sector partnership that was set up in
2011 to help sustain the local fishing industry and coastal
communities in the East Riding of Yorkshire.
The Holderness Coast FLAG 2016-2020 was allocated a total
of £962,800 from the European Maritime Fisheries Fund
(EMFF) and supplemented by a further £300,000 of private
sector investment to build on the success of the 20112015 programme. A FLAG Local Development Strategy was
prepared in August 2016, which set out four key priorities
prior to the launch of the programme in January 2017:
Strengthen the fishery to become more sustainable
Facilitate growth and diversification
Encourage growth in supporting sectors
Improve marine and coastal environments.
The programme has supported 28 projects since launch
to assist the needs of the industry and 2 case studies are
included here.
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HOLDERNESS HEALTH TRAINERS

This project addressed the serious health issues that affect the
fishing families and fishing communities along the Holderness
Coast by providing a peripatetic clinic service offering health
diagnostics, advice, referrals and service provision. The project
was a partnership between Yorkshire Wildlife Trust (YWT) and
Humber NHS Foundation Trust and funded by EMFF, Seafarers UK
and the Seafarers Hospital Society.
The main elements of the project were the employment of two
full time Health Trainers (one being recruited from the local
industry) and provision of a fully equipped mobile clinic vehicle,
which can be sited at key locations along the coast to service
the needs of the communities. Health trainers engaged with the
industry to respond to long term and specific healthcare needs
by undertaking basic health checks, assessments and referrals
to further specialist care.

BUILDING A FLAG LEGACY
The FLAG Programme fulfilled the objectives set out in the
Local Development Strategy and allocations to each of
the four priorities proved accurate, which resulted in FLAG
funding being augmented from the main EMFF programme.
The FLAG Board and partner organisations will be retained to
steer and influence future fisheries funding and priorities.
Legacy projects include:
Safety equipment fully funded for the whole of the
Holderness Coast Fishing fleet
Improvements to Bridlington Harbour and commercial
boat compounds at Hornsea and Withernsea
Completion of a lobster trade study which identified the
potential for Bridlington to be recognised as the ‘Lobster
Capital of Europe’ for tourism
Implementation of the Holderness Health Trainers and
Wellbeing Mobile Clinic
Marine Scientific Services, Marine Research Centre,
Bridlington
Marine conservation and education programmes
Launch of Bridlington Bay Lobster Festival.

Find the latest news, events and case studies at
www.eastyorkshirecoast.com
European Union
European Structural
and Investment Funds
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LEADER RURAL DEVELOPMENT PROGRAMME (2014-2020)
LEADER is a £2.12 million community-led scheme that
provides funding for projects in England which create jobs,
help businesses and rural communities to grow and develop
the rural economy. Money from the programme is given to
Local Action Groups (LAGs) which are made up of local public,
private and civil society representatives.

FUNDED PROJECTS BY PRIORITY

The grants were funded by the European Agricultural Fund
for Rural Development (EAFRD) and are part of the Rural
Development Programme for England (RDPE). The amount
of grant available depended on the size of a business, the
type of project and the costs involved. The minimum grant
was £2,500 and maximum £100,000. Over the course of the
two-year live programme, a total of 43 projects were
funded and are mapped here by priority across the defined
LEADER area.

POCKLINGTON STORE
PRIORITY 2
GRANT

£61,936

TOTAL PROJECT COST

£77,420

This project enabled a full refurbishment and shop fit at
Laveracks of Pocklington. The refurbishment included
combining the butchers, bakery/deli including walk-in
fridges, a production area with an oven and additional
equipment and machinery. This will enable the expansion
of the business to facilitate new and innovative products
as well as developing the Laverack brand.

YORKSHIRE WOLDS RAILWAY FIMBER

Support to increase farm
productivity

Support micro and small
businesses (non-agricultural)

Support rural tourism

Provide rural services

Provide cultural and heritage
activities

Support for increasing forestry
productivity.

NORTH NEWBALD VILLAGE HALL
PRIORITY 4
GRANT

£95,012

TOTAL PROJECT COST

This project has built an extension providing a storage
area for equipment, an office that will provide a secure
and accessible Post Office space and a community room
which will seat 40 people, creating a ‘hub’ for the village
and other visitors.

PRIORITY 3
GRANT

£72,474

TOTAL PROJECT COST

£90,590

This project has enabled the reinstatment of 200 metres
of operational railway extending from the present site,
to take place in an adjacent field which is immediately
to the south of the current site towards Wetwang. The
provision of secure storage space has enabled the hiringin of locomotives and will eventually bring steam to the
railway much earlier than anticipated. The current site
has been improved with a full-width, disabled-compliant
platform between the visitor centre coach and running
line giving access for all visitors to both the visitor centre
and for boarding the train. This project has transformed
the operation from a small scale ‘demonstration’ to the
beginnings of a heritage railway experience.

£130,780

European Union
European Structural
and Investment Funds
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3.2
RESILIENTAIMS
PLACES THAT CREATE THE
STRATEGIC
CONDITIONS FOR GROWTH
2.1

SUPPORT PATHWAYS TO PROGRESSION

HORNSEA
BOAT
COMPOUND
Outcome:
Sectors
supported to create good

PRIORITY 3:

QUALITY
LOCATIONS
Economic competitiveness is increasingly being driven by the
quality of physical and environmental assets and the East Riding
must capitalise on these to positively contribute to sustainable
economic growth.
The approach to place in this strategy is, therefore, to recognise
that each location has individual opportunities and needs and
to respond to these within an overall framework that meets
the housing, infrastructure, employment and local service
requirements to create sustainable and growing communities.
Collaboration to improve the public realm, encourage visits through
festivals and events, and facilitate the development of derelict and
brownfield sites will continue through local partnerships.
Case studies presented here include the delivery of a
new boat compound in Hornsea and a mid-term update of progress
on the Yorkshire Coast Community Led Local Development
programme.

PERFORMANCE MEASURES
Number of new homes delivered
(2018/19)

1,432

Number of new affordable homes
delivered (2018/19)

292

Average town centre vacancy rate
(2019/20)

9.1%

Superfast broadband coverage
(2019/20)

93.6

quality employment opportunities, strengthen
A new £3.5 million commercial boat compound has
local supply chains, encourage innovation and
been completed to secure a thriving and sustainable
raise productivity.
industry in Hornsea. Funding for the project
was
secured ESSENTIAL
through the
Coastal Communities
2.2 PROMOTE
SKILLS
Fund, Outcome:
EuropeanLocal
Maritime
and
Fisheries
Fund byand
growth is not
constrained
contributions
from
the
council’s
Capital
Investment
lack of available development sites or land.
Programme and Westermost Rough Community Wind
2.3 Fund.
DEVELOP A SKILLED AND PRODUCTIVE 		
Farm
WORKFORCE
Hornsea boat compound is located on the southern
Outcome: Businesses supported to nurture
end of the promenade and comprises separate areas
growth and diversification, strengthen local
to service the commercial fishery, leisure boats
supply chains and create employment.
and sea angling club. The layout of the existing
compound was inadequate due to the increased
PARTNERS
size
of vessels, a requirement for extra storage
capacity
forofshellfishery
equipment and significant
East Riding
Yorkshire Council
operational
safety
concerns.
Humber LEP
YNYER LEP
Increasing
the storage
space on site by extending
Further Education
providers
the
compound
and
widening
Higher Education providers the entrance maximises
time
spent
on economically beneficial activities.
Training
providers;
The
inclusion
of Funding
an onsite
maintenance unit will
Education
& Skills
Agency;
also
support
the
repair
and
maintenance of boats
Jobcentre Plus
and
equipment
and
reduces
the need to move
Education & Skills Partnership (ESP)
vessels
Careers offsite.
& Enterprise Company
The redeveloped compound, roadways, and egress
from
the LINKS
site to the beach and sea provide a
STRATEGIC
considerable
improvement
in terms
Humber Strategic
Economic
Plan:of safety and
working
conditions.
Additional
include
Priority 2: ‘Thriving successfulbenefits
businesses’
parking and hook up facilities, as well as the ability
YNYER
Economic
to house
andStrategic
launch a far
greaterPlan:
number of pleasure
‘Profitable
and
Priority
1:
boats, jet skis and other craftambitious
that will insmall
turnand
help to
createmicro
jobsbusinesses’
and boost the local economy during the
2: ‘A global leader in food manufacturing,
visitorPriority
season.
agri-tech and biorenewables’
Priority 3: ‘Inspired people’
MEASURING OUR PROGRESS…
P2a Percentage of students achieved five good
GCSEs including Maths and English
P2b Number of enrolments into STEM subjects at
Level 3
P2c Number of apprenticeship starts
P2d Number of graduates retained locally six
months after graduation
P2e Skills growth in our priority sectors
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ADVANTAGE COAST: COMMUNITY LED LOCAL DEVELOPMENT
The Yorkshire Coast Community Led Local Development
(CLLD) programme, named locally by the Local Action
Group as the ‘Advantage Coast CLLD’ is a £6.9 Million
investment of European Structural and Investment
Funding (ESIF) to enhance business growth, tackle
unemployment and improve social inclusion along the
Yorkshire Coast. The CLLD programme is administered by
East Riding of Yorkshire Council and delivered in partnership
with Scarborough Borough Council to support 5,000
participants and 650 enterprises or potential entrepreneurs
living or based in some of our most deprived communities.
The Advantage Coast CLLD Programme seeks to:
Increase local engagement activity
Identify barriers experienced by target beneficiaries
which prevent or limit contribution to economic activity
Improve the capacity for individuals and
businesses to create and assess economic
opportunities in the CLLD area
Sustain and strengthen social inclusion and
economic performance in the CLLD area.

ACTIV BUSINESS
Activ Business is a project delivered by Activfirst that
aims to develop a network of support for Bridlington based
businesses and employees. Activfirst offer employment
and educational support to help individuals and businesses
grow and work towards encouraging physical activity and
providing workplace mental health solutions. The project will
help Bridlington businesses to create a healthier and more
productive workforce.
The Hinge Centre is a charity based in Bridlington that offers
benefit, welfare and employability support for individuals.
The Hinge started working with Activ Business when they
were looking for support with staff wellbeing, both physical
and mental, as well as leadership. Since then the Hinge
staff have accessed a number of activities under the Activ
Business project, including after work sports and fitness
sessions, nutritional workshops, stress management
workshops, health checks, leadership workshops and
one-to-one mentoring.

WHAT HAS BEEN ACHIEVED SO FAR?
45 organisations approved for funding

LOCAL ACTION GROUP

£5.4 million awarded in grants

The Advantage Coast CLLD is community led with around
40 public, private, voluntary and community sector
representatives on the Local Action Group (LAG), which
has the overall responsibility for delivering the Local
Development Strategy. There is also an executive group
made up of LAG members who are responsible for making
decisions on individual project applications. The executive
group is supported by two performance management groups
that appraise project applications, assess value for money,
duplication and need. A number of projects are currently
being delivered in the East Riding.

950 participants supported to move towards employment

BRID WORKS
Brid Works is an employability project led by East Riding of
Yorkshire Council’s Employment, Education & Skills (EES)
team to support those aged 19 and over who are unemployed
or economically inactive, living in the Bridlington area. This is
delivered from a permanent base at the Adult Learning Centre
in King Street, Bridlington and at various other venues in the
town to suit individual participants’ needs. Participants start
by working with a personal adviser to develop a personalised
plan of action. Activities on the project include weekly oneto-one support, employability and wellbeing workshops,
personal budgeting, mock interviews and the facilitation of
work placements and volunteering.

290 participants into employment
99 participants moved into education or training
780 enterprises and potential entrepreneurs supported
115 FTE jobs created as a result of support received.
SOCIAL VALUE
A social value study is being conducted using the Social Value
Engine, a tool developed by East Riding of Yorkshire Council
in partnership with Rose Regeneration Ltd and accredited by
Social Value UK, to measure the additional value delivered
by the CLLD programme. The study will provide each funded
project with a yearly report on its social return on investment
(SROI). A Year 1 study for 2019/20 shows a SROI of £4.19 for
every £1 spent with £4,814,810 of social value across all the
funded projects. This demonstrates that the programme
is delivering four times the value of the ESIF allocation to
support our most in need communities.
Find more information, updates and case studies at
www.advantagecoast.org.uk
European Union
European Structural
and Investment Funds
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4.1
IMPROVE ENERGY
STRATEGIC
AIMS EFFICIENCY
AND SUSTAINABLE MOBILITY
2.1

SUPPORT PATHWAYS TO PROGRESSION

AURAOutcome:
INNOVATION
SectorsCENTRE
supported to create good
quality employment opportunities, strengthen
The new £12 million Aura Innovation Centre (AIC)
local supply chains, encourage innovation and
officially opened in January 2020 at Bridgehead
raise productivity.
Business Park and provides businesses with the
space
to collaborate
and SKILLS
innovate to deliver low2.2 PROMOTE
ESSENTIAL
carbon
energy
and
clean
growth
solutions.
Outcome: Local growth is not
constrained by

PRIORITY 4:

SUSTAINABLE
ECONOMY
In a smarter and more sustainable local economy, resources
stay in use for as long as possible to extract their maximum
value and promote economic security and environmental
sustainability. This approach is at the heart of tackling a number
of major global challenges relating to the provision of energy,
food, water, healthcare and other natural resources.
The natural environment can offer a wide range of economic,
social and environmental services and benefits in the East
Riding, including flood risk mitigation and clean water, supporting
the visitor economy and wider recreational opportunities.
A diverse range of examples are presented here that each
contribute to the broader aim of working towards a more
sustainable and low carbon economy. Themes represented
include the opening of the Aura Innovation Centre at Bridgehead
that will support collaboration and innovation in the low carbon
technologies, the Yorkshire Marine Research Centre and the
Year of Green Action initiative.

PERFORMANCE MEASURES
CO2 emissions, tonnes per capita
(2018)

7.8t

Generation of electricity from
renewable sources (2018)

1,817,000
MWh

Additional properties at reduced
risk of flooding (2018/19)

2,305

Number of households in fuel
poverty (2017)

14,027

available development
or land. of
Aura lack
is aofconsortium
led by thesites
University
Hull
drive collaboration,
pioneering ideas
2.3 to
DEVELOP
A SKILLED AND PRODUCTIVE
		 and
outstanding
innovation
in
the
low
carbon
and
WORKFORCE
offshore wind sector. Working with key industry
Outcome: Businesses supported to nurture
partners, academia, and government, the vision is
growth and diversification, strengthen local
to create a world leading offshore wind research,
supply chains and create employment.
talent and innovation hub. Partners include Siemens
Gamesa, Ørsted, Offshore Renewable Energy (ORE)
PARTNERSCATCH Training, the University of Durham
Catapult,
and
University
of Sheffield.
Eastthe
Riding
of Yorkshire
Council
Humber LEP
The
Centre
YNYER
LEP will:
Bring
together
a cluster of knowledge and
Further
Education
providers
low carbon industries
Higherexpertise
Educationinproviders
Training
providers;
Provides
a range of testing equipment and
Education
& Skills
Funding Agency;
product
development
facilities
Jobcentre
Plus
Accelerate development of low carbon and
Education
& Skills
(ESP)
offshore
windPartnership
technologies
Careers & Enterprise Company
Support the commercialisation of new low
carbon products and services
STRATEGIC
LINKS the low carbon ambitions of the
Spearheads
Humber Strategic
region Economic Plan:
Priority
2:
‘Thriving
businesses’
Support the
deliverysuccessful
of the UK Government’s

YNYER Strategic
Economic
Offshore
Wind Sector
Deal. Plan:
Priority 1: ‘Profitable and ambitious small and
The Centre
obtained funding from the European
micro businesses’
Regional Development Fund, Regional Growth Fund
2: ‘A global
leader in and
food match
manufacturing,
GreenPriority
Port Growth
Programme
funding
agri-tech
and
biorenewables’
from the University of Hull and East Riding of
Priority
3: ‘Inspired
people’ to support from the
Yorkshire
Council,
in addition
council’s Technical Assistance Partnership.
MEASURING OUR PROGRESS…
Find
latest news,
eventsachieved
and casefive
studies
P2a the
Percentage
of students
good at:
www.aura-innovation.co.uk
GCSEs including Maths and English
P2b Number of enrolments into STEM subjects at
Level 3
P2c Number of apprenticeship starts
P2d Number of graduates retained locally six
months after graduation
P2e Skills growth in our priority sectors
Source:
Aura Innovation
(January 2020)
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4.3 REALISE THE VALUE OF
THE NATURAL ENVIRONMENT

4.3 REALISE THE VALUE OF
THE NATURAL ENVIRONMENT

YORKSHIRE MARINE RESEARCH CENTRE

YEAR OF GREEN ACTION

The Holderness Fishing Industry Group (HFIG) has a five-year
track record of conducting rigorous, independent and valuable
scientific research into the region’s fish and shellfish stocks
and the ecosystems that allow them to thrive. The aim of this
project was to bring the benefit of a custom-built facility for
undertaking scientific research on the ecology and biology of
the Holderness marine environment.

The 2019 Year of Green Action (YoGA) was an ambition set
out in the Government’s 25 Year Environment Plan. This
national initiative aimed to encourage more people from all
backgrounds to take action that improves the natural world,
while encouraging and inspiring others to do the same.
Children and young people were considered to be at the
heart of YoGA.

Work had initially centred on data collected by the HFIG
research vessel the R/V Huntress and a number of successful
projects were completed in collaboration with academic and
regulatory bodies. However, this raised awareness of the
limitations of what could be achieved at sea with current
resources, particularly understanding the early stages of
marine species’ lifecycles when individuals are generally too
small and too well concealed to catch or observe in the wild.

In order to promote YoGA locally, the council’s sustainable
development team developed a one-off grant scheme called
the East Riding Year of Green Action Community Fund through
which 18 grants of up to £1,000 were awarded to schools,
parish councils, community and voluntary groups across the
local authority area.

The early developmental stages of the European lobster
(Homarus gammarus), which is by far the most commercially
important species in the Holderness fishery, are a particularly
crucial gap in current knowledge. Any local environmental
changes that affect lobsters during this most vulnerable
early phase will not become apparent for several years, when
the effects are seen in the adult population and by which
point may be too late to address any problems.
The solution proposed to this lack of capacity was to build
and equip a multi-purpose marine research laboratory that
will allow observation and experimentation in a controlled
environment on land. This project aimed to build and equip
such a facility capable of being adapted to undertake a
wide variety of coastal marine research projects, including
those contributing to a programme of research into the
sustainability of the Holderness crab and lobster fisheries.
Personnel and laboratory running costs for these projects
were met from other sources. The facility was built on
the Bridlington Harbour and managed by Marine Scientific
Services Ltd: HFIG’s commercial services sister company.
This investment will lead to improved understanding of
this habitat and the fauna which it supports, with the main
focus being on the commercially important shellfish species.
This will have direct benefits for the fishing community by
providing them with data that will empower them to be more
involved in the management of their fishery. This will also
benefit the natural environment, as evidence-based fishery
management is better able to ensure that exploitation does
not exceed maximum sustainable limits. A fishery in which
the fishing community is able to play a full and well-informed
part in sustainable management is a benefit to everyone
concerned with the health of the Holderness coast.

A broad range of projects were supported, from habitat
creation, food growing and tree planting schemes to handson experiences for families and educational resources for
use in schools. Together, the funded projects engaged more
than 500 volunteers and 1,100 school children and young
people while fostering community pride and spirit.
The East Riding Year of Green Action Community Fund
demonstrates how small-scale interventions can have
had a wide-ranging impact on the natural environment and
communities. It also serves as a model for future environmental
grant schemes that might be designed to promote local
action, for example in relation to climate change.
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PRIORITIES FOR 2020/2021
This summary report has outlined a range of economic
development activities that have been delivered since
the launch of the strategy to contribute to the long-term
economic vision for the East Riding.
The current COVID-19 pandemic poses a significant threat
to the local economy and is affecting different sectors
disproportionately. The immediate priority for the council in the
short term is to support Government strategy on minimising
COVID-19 risk, supervise the safe reopening of town centres
and offer practical and, where possible, financial support
to businesses to help them adjust to emerging economic,
market and societal changes. The capital programme is worth
almost £170 million in 2020/21 and will be utilised to stimulate
economic recovery with major investment in highways, land,
and property.
The council will work in conjunction with Local Enterprise
Partnerships (LEPs) to conduct an economic impact
assessment to understand the effects of COVID-19 on the
economy, monitor changing demand by sector and identify
appropriate support measures. Collaboration and cooperation
between neighbouring local authorities, LEPs and funders
will be essential to ensure a coordinated response to mutual
challenges, in addition to exercising greater influence with
Government to lobby for additional packages of financial
support for businesses and investment in longer term
regeneration and sustainable economic development.

The East Riding also continues to attract major investment
to help shape the future economic base and create skilled
employment opportunities. Construction work is expected to
start later in 2020 on the first phase of the Siemens Mobility
rail manufacturing facility in Goole, whilst it is anticipated that
Croda’s new worldwide distribution centre will be operational
by the end of the year. A Town Deal Board will also govern the
development and submission of regeneration proposals in
consultation with local stakeholders and the community to
secure a multi-million pound Town Deal for Goole. The council
will also continue to progress the development and delivery
of the south Withernsea Coastal Defence Scheme, in addition
to finalising plans and investment for a new business centre
in Beverley.
The next twelve months and beyond will be a challenging
period with bleak economic forecasts and uncertainties
relating to future public funding for economic development
activities, particularly as the European Structural and
Investment Fund and Local Growth Fund programmes draw to
a close. An economic recovery plan has been developed and
a mid-term review of the Economic Strategy will be conducted
over the coming months in response to changing economic
conditions and emerging LEP plans.

Furthermore, changing LEP arrangements following the
conclusion of a Government LEP Review launched in 2018
have prompted a local reorganisation. The council will support
the development of a new economic model for the Humber
that secures long-term economic collaboration across the
Estuary and the acceleration of devolution plans between
the City of Hull and the East Riding. Nevertheless, cross
boundary cooperation will be maintained with neighbouring
LEPs in relation to common themes such as major strategic
corridors, food production, tourism and energy.
The Humber Energy Estuary is at the heart of the UK’s
energy supply and one of its main industrial clusters. The
Humber region is central to the Government’s legally binding
vision of achieving net-zero carbon emissions by 2050 and
is ideally placed to develop, test and roll out renewable
energy innovations to build on strong foundations in clean
growth. The Humber Local Industrial Strategy is scheduled
to receive final sign off from Government in 2020 and sets
out an ambitious vision to become the first industrial region
to reduce its net CO2 emissions to zero by 2040, a decade
ahead of the Government’s target. Funding has already been
secured to aid the development of decarbonisation plans.

Find Economic Strategy updates and access the
Local Economic Assessment at: www.eastriding.gov.uk
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